VOLUME 


August, 1958 


Published Monthly 
THE AMERICAN PSYCHOLOGICAL ASSOCIATION, INC. 


PSYCHOLOGIST 


“fy 


PSYCHOLOGY: 


Understanding Human 
Behavior 


444 pages, $6.00 


AARON SARTAIN 
ALVIN NORTH 
JACK STRANGE 
HAROLD CHAPMAN 


all Southern Methodist University 


This brief introductory text empha- 
sizes human behavior 
ity, combining the elements per- 
sonality adjustment with the funda- 
mental ideas course general 
psychology. includes treatment 
the self; social roles, attitudes and 
beliefs; and culture and personality 

written simply and the stu- 
dent’s own language. chief aims 
are present psychology sci- 
ence and discuss problems spe- 
cial interest college students. 
accompanying STUDY GUIDE, 
Virginia Chancey, now avail- 
able (142 pages, $1.95). 


THE ADOLESCENT 
VIEWS HIMSELF: 


Psychology 
Adolescence 


581 pages, $9.00 
(text edition available) 


RUTH STRANG 


Teachers College 
Columbia University 


functional, practical text present- 
ing helpful and realistic view 
adolescents largely they perceive 
themselves and their world. 
combining their statements with es- 
tablished psychological facts, the au- 
thor emphasizes both the commonal- 
ity and uniqueness this age group. 
described through the eyes 
young people themselves, showing 
their present perplexities and tasks, 
their future, and their attitudes. 
Ideal for undergraduate courses 
Adolescent Psychology. 


HUMAN 


467 pages, $8.00 


ERNEST McCORMICK 


Occupational Research Center 
Purdue University 


nontechnical introductory survey 
book dealing with the design 
equipment and the adaptation 
work environments for optimum hu- 
man use. summarizes much 
the work done human engineering 
such professions psychology, 
physiology and anthropology. Em-, 
phasis placed the contributions 
psychology human engineering. 
understanding these functions 
developed through discussion 
human information—receiving, deci- 
sion-making, and action ocesses. 
The book includes most im- 
portant current work the field. 


330 West 42nd Street 


SEND FOR COPIES APPROVAL 
BOOK INC. 


New York 36, New York 


ENGINEERING 


THE AMERICAN PSYCHOLOGIST 


Journal the American Psychological Association, Inc 


Volume August, 1958 


this Issue 


Satisfactions and Interests. STRONG, JR. 


The Age Decrement Outstanding Scientific Contributions: Fact Arti- 
fact? DENNIs ....... 457 


Report the Policy and Planning Board: 1958 


Student and Faculty Perceptions Educational Values. 
Jervis and Concpon 


Graduate Training Programs Evaluation and Measurement. Report 
the Test Use Committee Division 


Classifications and Salaries Psychologists State Mental Hospital Systems. 
FRANK and SILVERBERG 


Psychiatric Versus Psychological Opinion Regarding Personality Disturbances. 
Harry 


Introducing the Committee Scientific and Professional Responsibility 482 


Comment 

Psychology Action 
Psychology the News 
Psychology the States 
Psychological Notes and News 
Convention Calendar 


accordance with the established nominating and election procedures, 
the next President-elect the American Psychological Association will 
Hebb. 


Rocer Editor Advisory Editors: Stuart Coox, ANN GARNER, NEAL MILLER 
Horrman, Managing Editor Orr, Circulation Manager 


THE AMERICAN PSYCHOLOGIST published monthly Prince and Lemon Streets, Lancaster, Pennsylvania. 
Subscription: $8.00, single copy: $1.00. Communications editorial and business matters and advertising should ad- 
dressed the American Psychological Association, Inc., 1333 Sixteenth Street N.W., Washington Address 
changes must reach the Subscription Office the 10th the month take effect the following month. Undelivered 
copies resulting from address changes will not replaced; subscribers should notify the post office that they will guar- 
second-class forwarding postage. Other claims for undelivered copies must made within four months 
publication. 


Entered second-class matter January 12, 1950 the Post Office Lancaster, Pa., under the Act March 3rd, 1879. 
Acceptance for mailing special rate postage provided for paragraph (d-2), section 34.40, and 1948, au- 
thorized August 1947. 


Copyright 1958 the American Psychological Association, Inc. 


Number 


Officers the American Psychological 
Association 


President 


Harry 
University Wisconsin 
Madison, Wisconsin 


President-elect 


Swarthmore College 
Swarthmore, Pennsylvania 


Past President 


University Illinois 
Urbana, 


Recording Secretary 


Launor 
System Development Corporation 
Santa Monica, California 


Treasurer 


Human Resources Research Office 
Washington 


Executive Secretary 


1333 Sixteenth Street N.W. 
Washington 


Board Directors 


The President, the President-elect, the Past President, 
the Recording Secretary, the Treasurer, the Execu- 
tive Secretary, and ANNE 


The American Psychological Association, founded 
1892 and incorporated 1925, the major psy- 
chological organization the United States. The 
purposé the APA advance psychology 
science, profession, and means promoting 
human welfare. attempts further these objec- 
tives holding annual meetings, publishing psycho- 
logical journals, and working toward improved stand- 
ards for psychological training and service. 


addition journals, the APA publishes 


monthly Employment Bulletin and annual bio- 
Directory. 


All general communications, inquiries concerning 
membership, letters concerning dues, subscriptions, 
and changes address should directed to: 


American Psychological Association, Inc. 
1333 Sixteenth Street N.W. 
Washington 


Publications the American Psychological 
Association 


American Psychologist. Editor: Rus- 
American Psychological Association. Official 
the association and articles 

fonthly. Subscription: $8.00 (Foreign $8.50). 
Single copies, $1.00. 


Contemporary Psychology. Editor: 
Harvard University. Critical reviews 
books, films, and other material the field psy- 
chology. Monthly. Subscription: $8.00 (Foreign 
$8.00). Single copies, $1.00. 


Abnormal and Social Psychology 
Editor: Brewster New York University. 
Original contributions the field abnormal and 
social psychology, and case reports. Bimonthly, two 
volumes per year. Subscription: $16.00 for vols. 
(Foreign $16.50). Single copies, $3.00. 


Journal Applied Psychology. 
University Minnesota. Applications 
psychology business and industry. Bimonthly. 
$8.00 (Foreign $8.50). Single copies, 


Journal Comparative and Physiological Psy- 
chology. Editor: Harry University 
Wisconsin. contributions the field 
comparative and physiological psychology. 
monthly. Subscription: $8.00 (Foreign $8.50). 
Single copies, $1.50. 


Journal Consulting Psychology. 
Teachers College, Columbia 
University. clinical psychology: psy- 
chological diagnosis, psychotherapy, personality, and 
psychopathology. Bimonthly. Subscription: $8.00 
(Foreign $8.50). Single copies, $1.50. 


Journal Educational Psychology. 
Syracuse University. Stud- 
ies learning and teaching. Bimonthly. 
tion: $8.00 (Foreign, $8.50). Single copies, $1.50. 


Journal Experimental Psychology. 
Original contributions experimental character. 
Monthly, two volumes per year. Subscription: 
for vols. (Foreign $16.50). Single copies, 


Psychological Abstracts. Executive Editor: 
LEN Sprow, American Psychological Association. 
Noncritical abstracts the world’s literature psy- 
chology and related subjects. Bimonthly. Subscrip- 
tion: $16.00 (Foreign $16.50). Single copies, $3.00. 


Psychological Bulletin. Editor: 
Brooklyn College. Evaluative reviews research 
literature, and articles research methodology 
psychology. Bimonthly. Subscription: $8.00 
eign $8.50). Single copies, $1.50. 


Psychological Monographs: General and Ap- 
Editor: Norman Munn, Bowdoin College. 
ger researches and laboratory studies which ap- 
pear units. Published irregular intervals. Sub- 
$8.00 per volume (Foreign, $8.50). Single 
copies, price varies according size. 


Psychological Review. Editor: 
Newcoms, University Michigan. Original con- 
tributions theoretical nature. Bimonthly. Sub- 
$8.00 (Foreign $8.50). Single copies, 


SATISFACTIONS AND 


EDWARD STRONG, JR. 
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nearly half century ago that first met Walter Bingham the Washington APA meeting 1911. 
Later the summer 1917 was who asked Donald Paterson, Clarence Yoakum, and myself try out 
early edition Army Alpha the First Tennessee Regiment. Thereafter, throughout World War 
was associated with him the Committee Classification Personnel the Army under the leadership 
Walter Scott and Thorndike. After the war, joined the Division Psychology Carnegie In- 
stitute Technology which division Bingham was director. They were thrilling years from 1917 1923. 
Many the fundamental aspects industrial psychology were definitely formulated. Many new approaches 
were attempted. Walter Bingham had mind open and sympathetic such work. was receptive new 
ideas and encouraged their development. Those who worked with him owe much his support. 

The Division Psychology Carnegie Tech. was discontinued 1923. the farewell dinner held 
the personnel, Bingham was asked what considered was the outstanding achievement the division. 
stated that his opinion the measurement interests Yoakum, Moore, Ream, and Freyd would prove 
more significant the future than any other phase the division’s contributions applied psychology. 
Considering the many other developments that took place Carnegie Tech., say then that the origination 
interest measurement was the most significant accomplishment was surprising say the least. has 
always been pleasure me, who have worked much with interests, remember his recognition their 


value. 


topic “Satisfactions and Interests.” 

During the last years have learned 

some things about interests, but confess 
have taken satisfaction for granted—which 
think pretty much what most psychologists have 
done. The term employed everyday language 
and defined the dictionary. plays im- 
portant role all theories motivation. For 
over three decades surveys job satisfaction 
employees have been conducted costing thousands 
dollars. Nevertheless very doubtful 
any ten experts would agree specific definition 
the terin. 

Years ayo contended that there was “no better 
criterion vocational interest test than that 
satisfaction enduring over period years” (10, 
385). have actually never used satisfaction 
criterion the ground that there seemed 
good way measure it. Such correlations 
have been reported between interest scores and 
satisfaction have been for the most part too low 


1This paper based the fifth Walter Van Dyke 
Bingham Memorial Lecture given the University 
Minnesota April 10, 1958. 


Certainly adds appreciation the honor appearing this program. 


JOB SATISFACTION AND JOB SUCCESS 


Most people have assumed that job satisfaction 


morale contributes production. came 
shock me, must have had many others, 
read Brayfield and Crockett’s (1) review the 
literature and learn that there little 
evidence support the assumption. 
more recent review, Herzberg, Mausner, Peterson, 
and Capwell (2) report some relationship between 
morale and production, but most the investi- 
gations where there were positive relations they 
were low correlations. Reading these two reviews 
and that Viteles (11) and many the articles 
which these reviews are based leaves one be- 
wildered. Definitions the key terms are con- 
spicuous their absence and must differ greatly, 
judging the context. Many statements one 
writer are contradicted another. 

What satisfaction? Some say kind 
feeling simple pleasantness; others contend 
complex feeling, emotion, and sensation. 
the latter, the proportions these three in- 
gredients vary each time? Contrast the satisfac- 
tion eating dinner and resting afterwards with 
full stomach with the satisfaction finding 
house rent after hunting many weary days. The 
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mother tells her daughter she leaves the home 
have good time and asks when the girl re- 
turns: “Did you have good time?” having 
good time what meant satisfaction? 

Employee surveys are called attitude job sat- 
isfaction morale surveys. The terms are some- 
times used synonymously and sometimes not. 
the absence generally accepted definitions 
suggested that job satisfaction employed when 
the worker thought individual and that 
morale used when the worker thought 
member group. Perry defines morale 
state mind which characterizes groups men 
when they are engaged some The 
essence that the group holds together and 
holds its objective, despite events that are cal- 
culated divide and dishearten” (7). em- 
ployee individual and member one 
more groups. appropriate consider both 
his job satisfaction and his morale. But 
there should some difference the inventories 
designed measure these two attitudes towards 
one’s job. Inventories regarding morale should 
contain items relative the man’s involvement 
with his company, his union, and the members 
his department. Are the low correlations between 
production and job satisfaction caused part 
least inadequate measurement job satisfac- 
tion? Consider briefly how job satisfaction has 
been measured. 

Employee surveys since the pioneer days 
Houser have typically consisted two parts: the 
first part asking few questions the man’s 
overall satisfaction with his job; the second asking 
whether liked was satisfied with all manner 
factors, such income, supervision, cafeteria, 
pension system, and on. summary the 
responses the first part was supposed meas- 
ure the employee’s overall satisfaction. Responses 
the items the second part that pertained 
each job factor were summarized order show 
how satisfied dissatisfied employees were re- 
garding the various factors. The purpose such 
surveys has been aid management improve 
production determining the causes dissatis- 
faction and identifying the departments with 
low morale. Much the literature devoted 
the causes job factors presumably associated 
with dissatisfaction, their relative importance, and 
what can done improve conditions. Surveys 
have been worth-while the extent that manage- 


ment has made intelligent use the results— 
which has not always been done. 

One reason why job satisfaction inventories 
not correlate with production that the items 
not furnish good measures the specific job fac- 
tors. one investigation, for example, four ques- 
tions were used measure each four factors; 
the intercorrelations among the four items ranged 
from .39 .52. summary the responses 
four such questions can only roughly approximate 
what they purport measure. 

Even had good measures job factors, 
which not have, some the factors would 
not correlate particularly with production. Seem- 
ingly, health should directly related produc- 
tion. But some employees who suffer from poor 
health plug along regardless, and other employees 
absent themselves whenever they have the sniffles. 
Consider one very simple example physical con- 
dition, that toothache. rate production 
sence from work and zero production, and rep- 
resents maximum production) and similarly rate 
satisfaction-dissatisfaction from toothache (where 
represents such severe pain the man absent 
his dentist, the rating represents de- 
crease from normal rating production, and 
the rating represents decrease from 
normal production), then will have correla- 
tion .42 when 35% employees have ratings 
—3, —2, and dissatisfaction from toothache. 
the percentage employees affected drops 
15%, the correlation .26; the percentage 
further decreased 10%, the correlation .20. 
unlikely that the percentage employees 
seriously affected toothache ever high 
10%, that the correlation would appreciably 
below .20 although the data were arranged that 
there was high correlation between suffering from 
toothache and decrease production. 

order obtain significant correlation be- 
tween satisfaction-dissatisfaction and production, 
must have situation where dissatisfaction pro- 
duces decrease, and satisfaction produces increase, 
production; and, furthermore, where fair per- 
centage employees rate the factor high low. 
doubtful most job factors are related 
production. 

Consider second condition, that being 
love. Here might obtain very high very 
low overall satisfaction-dissatisfaction responses de- 
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pending upon the current behavior the loved 
one. seems probable that those suffering from 
this malady, whether satisfied not, would ex- 
hibit decrease production since the employee’s 
attention would distracted daydreaming 
about last night and what will happen the next 
date. 

The factor age has curvilinear relationship 
with production. The youngest and oldest em- 
ployees are more satisfied than those about 
years age. The factor age will reduce the 
correlation when mixed with other factors. 

Those you who are interested should consider 
how satisfaction-dissatisfaction relative each as- 
pect job could related success the job 
and also estimate what percentage employees 
would particularly satisfied dissatisfied 
any one day. 

still more serious difficulty arises when re- 
sponses all the items inventory are sum- 
marized the assumption that, job satisfaction 
measured, all aspects the job should 
taken into account. Here, inadequate measures 
each factor are combined without much considera- 
tion the relationships between the factors— 
procedure which makes our statisticians fairly 
froth the mouth. way must found con- 
sider only those who are really satisfied dis- 
satisfied with each job factor and disregard 
those who don’t really care about the factor. 
the case toothache there may perfect corre- 
lation with production among the very few suffer- 
ing with toothache and zero correlation among the 
great majority. Data based all them will not 
correlate high .10. How can you expect 
learn how production related satisfaction with 
the job and with expectation advancement when 
people with such attitudes are combined with girls 
who expect marry and quit work? need 
develop adequate measures each factor and de- 
termine the relationship adequate criterion 
before attempting summary all factors. 

One way discover what test should measure 
note the nature its items. Four types 
questions are found survey questionnaires: ques- 
tions asking for facts, opinions, likings, and satis- 
factions. The proportions these types vary 
greatly among survey inventories. 

The evidence clear that facts and opinions 
about working conditions are colored feeling— 
every aspect behavior. therefore ap- 


propriate use fact and opinion questions in- 
dicate feeling. Responses should, however, differ 
according one asked: Does your supervisor 
treat all alike? you like your supervisor? Are 
you satisfied work under your supervisor? Most 
inventories ask many interest questions: “Do you 
like dislike this and that?” Considering that the 
inventory measure job satisfaction morale, 
surprising that there are not more items which 
ask: “Are you satisfied not with this and that?” 
Relatively few items inquire the man’s in- 
volvement with his fellows and the company. 

The correlations between job satisfaction and 
production are low not only because measures 
job satisfaction are inadequate but because meas- 
ures success the job are also inadequate. 
well recognized that production not complete 
measure success the job. There possibly 
more difficult problem industrial psychology 
than the determination adequate criteria suc- 
cess. Furthermore, surprisingly high propor- 
tion jobs there way measure amount 
production, and many cases where can 
measured, assembly line, the measure 
far more measure flow work, determined 
management, than reflection the man’s 
ability and willingness the work. not 
surprising that psychologists resort often rat- 
ings supervisors their criterion success. 
Psychologists have far contributed relatively 
little this task. have great faith the ability 
psychologists develop adequate test any 
specifically defined activity; but, the activity 
not definitely defined, the first step should de- 
fine the activity, not attempt devise tests that 
correlate .20, maybe .30, with something that 
hoped represents the activity. would seem 
the present time that both psychologists and man- 
agement should concentrate what meant 
success given job. When that accomplished, 
management ought able measure success 
the job, and psychologists should aid the 
analyses and devise tests which will predict ad- 
vance who will successful and, hope, also who 
will interested and reasonably satisfied. 

What shall done with job surveys? Three 
alternatives are evident. First, continue the sur- 
veys for their practical value business manage- 
ment but discontinue trying prove that morale 
increases production appreciably. Second, accept 
the necessity morale for its own sake. Modern 


452 THE AMERICAN 


personnel practice stresses that men must se- 
lected both useful and happy. Maybe 
should assume that good morale means general 
contentment, happiness, satisfaction the part 
all, top management well employees. in- 
structor, supervisor, army officer wants the 
people under him complaining and criticizing 
everything that has done. Third, develop 
adequate measures morale and success the 
job. there were adequate measures, might there 
not much higher correlations between them? 

Unquestionably much has been learned from job 
satisfaction surveys practical use business and 
theoretical value psychology. doubtful, 
however, additional surveys will add more 
‘of theoretical value. now seems highly desirable 
isolate and define the basic components and find 
some way measure each them. These are 
problems for psychologists tackle. They are 
not easy would know more about them than 
today. 


OPINION, ATTITUDE, INTEREST, AND SATISFACTION 


Consider now four basic concepts: opinion, at- 
titude, interest, and satisfaction. First, what 
opinion, often referred attitude? opinion 
mental reaction the relationship between 
this and that. Many items employee survey 
are opinion items, such as: “Do you work better 
Clear rainy day?” the ques- 
tions are either “Yes” “No” based facts, more 
less, but primarily indicating belief disbelief. 
Belief feeling comparable pleasantness, lik- 
ing, and satisfaction. Opinions concerning religion 
and membership the Republican Democratic 
party are about stable anything have 
life. But many judgments are based conversa- 
tion, hearsay, not personal experience, and change 
about readily styles. The hullabaloo follow- 
ing the appearance Sputnik striking example 
whole country losing faith what they had 
previously believed. Because opinion items are 
not stable interest items, doubtful that 
they can useful interest items predicting 
future behavior. Research needed answer this 
and many other related problems well set forth 
Sherif and Cantril (8) and McNemar (3). 

second term attitude. This term has great 
vogue today. But what does signify? Nelson 
(5) lists rather distinct characterizations the 


term. Sherif and Cantril tell the term 
very confused state, and McNemar reminds that 
“no one has ever seen attitude.” Seemingly its 
best usefulness its ambiguity. When psychol- 
ogist does not want disclose his real purpose, 
typically the case with employee surveys, 
may call his inventory job attitude survey. 

Several have given definitions attitude. Peak’s 
definition attitude useful here. She defines 
attitude (6) hypothetical construct which in- 
volves organization around conceptual per- 
ceptual nucleus and which has affective properties.” 
Concepts and percepts are acquired reactions 
combination sensations. They are mental ac- 
tivities, and most them initiate overt activities. 
not merely that sensations are organized into 
concept that two persons have exactly the 
same concept but that such concepts are used 
some manner that important. What happens 
when say the word “baseball”? you see the 
word, think keeping score, you used 
high school, you think watching game, 
playing the game, playing short stop, 
knocking out home run? the concept em- 
phasized, then according Peak have atti- 
tude; the activity emphasized, have habit, 
skill, interest. Psychologists are prone 
call activities many names depending upon the 
aspect that emphasized. Thus the activity 
skating called habit skill when its motor 
coordination acquired repetition emphasized; 
called interest when its feeling quality 
emphasized. 

Five characteristics interests may men- 
tioned. First, they are acquired the sense that 
feeling becomes associated with the activity. 
are not referring the learning activity it- 
self, such writing one’s name, which usually re- 
quires many repetitions. are referring the 
associating feeling with activity. Such asso- 
ciation results from one only few experiences 
—once stung bee, one dislikes bees the rest 
his life. About all that can said about the 
associating process that, when activity use- 
ful, aids reaching some goal, pleasant feeling 
attached it; when the activity not useful, 
brings some disagreeable consequence, unpleasant 
feeling attached. 

Second, interests are persistent. Sometimes dis- 
liking replaced liking and vice versa; many 
start out disliking olives and acquire taste, 
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pleasant feeling, for them. But, all all, interests 
are surprisingly permanent. 

third characteristic interests intensity. 
One can not only immediately indicate whether 
likes dislikes activity, but one can also im- 
mediately indicate his relative preferences for dif- 
ferent activities. 

The fourth and fifth characteristics are accept- 
ance-rejection and readiness act. For example, 
the waitress says: “Will you have some garlic 
bread?” wife’s response is, “Yes, 
own response is, thanks.” She likes garlic 
and goes toward it, dislike garlic and reject it. 
Such acceptance-rejection implies action, direction, 
choice. Such preferences typify readiness act 
the sense that habit memory readiness 
act. The query the waitress stimulus, 
and the already acquired interest, habit, memory, 
whatever one wants call it, functions. The as- 
sociated value, feeling quality, determines 
whether the activity will accepted rejected, 
whether the organism will toward away from, 
whether will continue the status quo discon- 
tinue it. must also noted that many activi- 


ties develop time bring sufficient pleasure 


employed for their own sake. smoke, 
chew gum, play bridge, golf for the fun it. 

not surprising that interest tests predict 
the direction which person will go, for each 
item indicative preference, choice, direction 
go. Interest tests are diagnostic because two 
persons have acquired the same list activities 
nor are the activities classified the same manner 
liked disliked. Moreover, people engaged 
occupation have marked degree similar in- 
terests, and people one occupation can 
differentiated from the members other occupa- 
tions. 

How shall satisfaction defined? again 
there are many definitions satisfaction, but most 
them emphasize three aspects: first, arrival 
goal, Webster says “fulfillment need de- 
sire”; second, pleasant feeling contentment; and 
third, relatively quiescent condition. sleepy 
cat purring rug, contented cows, come 
mind. But satisfaction occurs not merely when 
the goal reached but also long before. These two 
satisfactions may referred actual and anti- 
cipated satisfaction. Anticipation one’s date 
next Friday night often much more exciting than 
the actuality. 
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Dissatisfaction the opposite satisfaction 
far feeling goes, but the overt activities accom- 
panying satisfaction and dissatisfaction are quite 
different. the case actual satisfaction, the 
series activities has been completed nearly 
so, tension released, and quiescence follows. 
the case anticipated satisfaction, activities may 
continue for years, the case the boy plan- 
ning physician. Here long range plan- 
ning, continuing effort. Dissatisfaction arises be- 
cause the individual prevented from reaching his 
goal. must find some way circumvent the 
obstacle, must forego his desire. Any inter- 
ference with one’s purpose frustrating with re- 
lease energy and anger. Such explosive behavior 
very different from the quiescence reaching 
goal the long term planning associated with 
anticipated satisfaction. Expressed another way, 
anticipated satisfaction accompanies 
ward goal, while dissatisfaction arises when prog- 
ress prevented. 

have had lot fun asking colleagues 
what the difference between interests and satis- 
factions. They start out quite sure they know and 
often end quite confused. One distinction 
that interests are associated with activities, and 
satisfactions are not. true that there are cer- 
tain activities regularly employed satisfy bodily 
needs, but the striking characteristic securing 
satisfaction that one uses whatever activities are 
available and may use different combination 
activities each time goal sought. Aside from 
the final, consummatory activity, satisfaction can- 
not identified terms activities, can in- 
terests. 

Can interests and satisfactions differentiated 
terms feeling? Interests are liked dis- 
liked; there seems qualitative difference 
the liking different activities. Satisfactions 
bodily needs differ quality. But possibly this 
because the presence different sensations. 
the sensations were eliminated, would the re- 
maining satisfactions similar such cases? 
What about goals other than bodily needs? Are 
there qualitative differences the satisfactions 
earning grade, winning the high jump, 
finding house rent, and on? the nega- 
tive side, disliked activities tend ignored. 
But one forced employ disliked activity, 
fixing flat tire, the reaction more typically 
dissatisfaction than disliking; then one grumbles, 
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complains, swears, and even exhibits all the symp- 
toms anger. 


Finally how can satisfaction-dissatisfaction 


measured? have already mentioned how job 
satisfaction measured and that improvements are 
greatly needed before adequate measurements can 
obtained how much satisfaction-dissatisfac- 
tion associated with each job factor. Before 
considering different procedure, let eliminate 
measurement satisfaction-dissatisfaction past 
events the grounds that they cannot meas- 
ured with any accuracy; and even they could, 
they would little value. 

man who liked fish and golf but longer 
does because old age continues say likes 
such activities. possible that, were asked 
arrange long list activities order pref- 
erence, would not rank fishing and golf high 
would have done years earlier. Never- 
theless still likes them. The question is: Can 
one feel satisfaction for past events similar 
fashion? once hiked through heavy brush hot 
weather for over hours without food water. 
must have been very rugged, but cannot now 
conjure the thirst and fatigue must have ex- 
perienced. can only recall the incident and enjoy 
talking about doing now. old friend 
Hollingworth would have exclaimed: “That ex- 
emplifies the oblivescence the disagreeable.” 
present feeling pleasure having done very 
different from how must have felt the time. 
Consider another incident. violent argument 
done. The man who wins feels satisfied, the other 
dissatisfied. Now, often happens the in- 
cident forgotten the next day and there bad 
feeling either side, then there existing sat- 
isfaction dissatisfaction. And so, there any 
value today trying measure the feelings 
yesterday? But the loser the argument con- 
tinues sore, then such existing dissatisfaction 
may have bearing his overall satisfaction-dis- 
satisfaction. 

What about satisfaction-dissatisfaction concern- 
ing goal not yet attained. Here three components 
are evident: the goal, the dissatisfaction today, 
and the anticipated satisfaction tomorrow. The 
difference between the last two is, however, more 
significant than either, both, considered sepa- 
rately. 


attempting explain persistence motiva- 
tion Peak suggests that the 
rather than the affect which the important source 
continuing action.” the difference between 
“Harry’s feeling about his present job and 
his feeling for the ideal job that imagines” that 
the source persistent efforts achieve the 
ideal. This agrees with what have long taught: 
that motivation, “intensifying the want pros- 
pect selling, involves, first, making him realize 
how unpleasant his present situation is, and sec- 
ond, making him anticipate much possible the 
enjoyment will have when reaches his de- 
sired goal” (9). Morse (4) has this same concep- 
tion mind when she says that “satisfaction de- 
pends basically upon what individual wants 
from the world and what gets.” would sug- 
gest substituting what “he expects get” for “what 
gets.” 


MEASUREMENT MOTIVATION 


What are proposing the measurement 
motivation rather than satisfaction given mo- 
ment. Motivation more dynamic aspect be- 
havior than satisfaction and should prove more 
useful predicting future behavior. worth- 
while know how employee feels towards this 
that right now, today. But more important 
know whether going continue his 
present type work, continue with the com- 
pany, something else. Job surveys have 
asked: “How satisfied are you with this and that?” 
contrast ask: “What you want?” “What 
you expect get?” and “What you think 
are the chances you will get what you want?” The 
difference between aspiration and expectation af- 
fords basis estimating degree dissatisfac- 
tion; but likelihood that the expectation will 
achieved must also taken into account. The 
greater the expectation, the greater the antici- 
pated satisfaction. 

should noted passing that measurement 
motivation similar measurement interests 
that neither predict how far how fast one 
will go, for success primarily matter ability, 
but both indicate direction, which many activi- 
ties will engaged in. 

Specific goals must considered well pres- 
ent dissatisfaction and anticipated satisfaction. 
futile compare the feelings girl who 


SATISFACTIONS AND INTERESTS 


working hard make good and become office man- 
ager with those girl who planning quit 
work, marry, and have home her own, even 
though the moment they are both dissatisfied 
with their progress toward their different goals. 

Goals are phantasies, wishes, daydreams, aspira- 
tions, plans. Goals are often called needs. Some 
them are needs but most have evolved the 
result social pressures, often expressed “Keep- 
ing with the Joneses.” Many these seem 
imperative, but does one have keep with the 
Joneses every respect? 

Have any idea how many different goals 
the men and women this country possess, all 
were expressed standard terminology? Does 
given man possess during his lifetime all possible 
goals only few? the latter, why has 
these particular goals? Again, how many goals 
does man have given time? also im- 
portant know whether each goal accompanied 
its own satisfaction-dissatisfaction quality 
all these qualities more less fuse together? 
other words, does unhappiness because one’s wife 
affect one’s attitude toward one’s job, and vice 
versa? Does the dissatisfaction being fired from 
one’s job and the satisfaction from one’s girl’s 
promise marry him alternate that fluctu- 
ates from dissatisfaction satisfaction; the 
two fuse, and the fusion mere average 
weighted average terms their relative sig- 
nificance? 

Goals differ also complexity. There are simple 
goals getting class time and complex goals 
such planning graduate from college while 
still high school. Such long distant goals neces- 
sitate careful planning terms many subgoals, 
selecting the courses necessary enter college, 
getting good enough grades, selection college, 
etc. 

necessary determine not only man’s 
goals but the chance, the likelihood, his attaining 
his goal. Likelihood dependent here not upon 
the actual facts but upon the man’s opinion be- 
life. former student resigned because saw 
future being moved from one job another, 
not knowing that was being groomed for im- 
portant position. The greater the chance, the 
greater the anticipating satisfaction; the less the 
chance, the greater the dissatisfaction. When 
there chance, the man may quit friend 
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mine committed suicide), nurse grudge, 
abandon his goal (often not easy do), find 
substitute goal. Likelihood may expressed 
may expressed terms effort, that is, prac- 
tice study; terms willingness forego 
other goals, often called pleasures. 

With many goals there cycle from dissatis- 
faction satisfaction, repeated over and over. 
simple example eating. Three times day 
want eat, are satisfied, and quit thinking about 
eating for short while. Another example per- 
tains salary. Start with dissatisfaction, then 
anticipated satisfaction when the grapevine reports 
there will raises, then satisfaction when the in- 
crease received, then little thought the subject 
gradually changing dissatisfaction. Answers 
the static question, “Are you satisfied with your 
salary?” depends upon where the man such 
cycle. The more dynamic questions of: “What 
salary you want year hence, five years hence?” 
and “What you think the chances are ob- 
taining such salaries?” should provide more for- 
ward looking picture the man’s reaction his 
salary. Whether men can look five years ahead 
not something determined. few years 
ago tried out such questions with college seniors; 
the great majority could not would not give any- 
thing like definite answers. 

Satisfaction the long run necessitates improve- 
ment, progress. golfer who had never had 
better score than would elated with 84. But 
had everytime for several weeks, would 
become steadily more dissatisfied; only 
better would give him satisfaction. Many inves- 
tigators have pointed out that men about years 
old are more dissatisfied than younger and older 
men. this not due the fact that such 30-year- 
old men have come realize that future progress 
limited, that they are not going realize their 
aspirations? Some remain disgruntled, but many 
seek satisfaction other activities. 

The term “level aspiration” has considerable 
vogue today. Presumably represents fairly well 
formulated clear-cut formulation one’s goals. 
Why does one young man aspire lawyer 
and his brother follow the footsteps his 
father, coal miner? always come back the 
old, old problem: did the two different direc- 
tions because environmental educational pres- 
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sures because their genes were different? have 
hunch that many adult goals have evolved out 
phantasies and daydreams. 10-year-old girl 
dreamed accompanying Allan Quartermain 
wild adventures Africa; later she has always 
said “Yes” her husband’s harum-scarum expedi- 
tions. there any connection? Why did she in- 
dulge exploration and physical danger instead 
being movie actress, princess, Cinder- 
ella? How can one ascertain what daydreams 
person has, considering that daydreams are usually 
viewed too personal, too self-revealing, 
divulged anyone? psychologist will achieve 
fame predicting future behavior the basis 
well formulated plans; the really tough task 
predict behavior terms the antecedents 
such plans. 

hope has occurred you that there are two 
great problems: What can this person do, what are 
his abilities, what can accomplish his abilities 
are properly trained; and, second, what does 
want do, which way does want life? 
His satisfaction, happiness, contentment depend- 
ent upon the direction permitted go. Hap- 
piness and success are interrelated, but all counsel- 
ing services both educational and industrial must 
seek reasonable success for their counselees and 
also happiness now and the future. Such coun- 
seling dependent upon determination ca- 
pacities the one hand and goals the other 


hand. have made far more progress meas- 
uring capacities than ascertaining men’s ‘goals. 
have asked many questions for which don’t 
know the answers. There are hundreds difficul- 
ties all this—I tempted say million dif- 
ficulties. good research man ought not 
dismayed; rather should glory the complexi- 
ties—a tough job far more fun than easy one. 
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THE AGE DECREMENT OUTSTANDING 
SCIENTIFIC CONTRIBUTIONS: 


FACT ARTIFACT? 


WAYNE DENNIS 
Brooklyn College 


presented vast amount information con- 

cerning the relative numbers outstanding 
creative works which have been produced differ- 
ent decades life. His data were obtained 
tabulating for the various age periods the number 
significant contributions, these usually being 
identified works cited histories art, science, 
and other fields included lists great paint- 
ings, important discoveries, etc. then corrected 
his data take into account the number sub- 
jects living each age level. While the results 
such studies vary somewhat from one field crea- 
tive work another, they very frequently indicate 
that many fewer significant contributions are made 
the later decades life than earlier periods. 
some fields very small proportion outstand- 
ing works appear have been made after age 
and exceedingly small proportion after age 60. 
Taken their face value, these studies indicate 
drastic reduction the output outstanding works 
the later part the life span. 

indicated previously (1) spurious factors may 
account for considerable part the apparent de- 
cline the output significant works the later 
yeais life. For one thing, historians, antholo- 
gists, etc., upon whose judgment Lehman has relied, 
may show bias favor citing works done 
early historical periods compared later periods 
time. they do, the apparent decline the 
output significant works the later decades 
life may merely reflection the behavior 
historians and others with regard their treat- 
ment historical epochs. The present 
addresses itself the examination citation prac- 
tices historians and anthologists they are re- 
lated the study aging. The paper will limit 
itself the examination citation practices sci- 
ence. believed the data will provide con- 


EHMAN Age and Achievement (8) has 


1The cost this study was defrayed United States 
Public Health Grant No. M-1764. 


clusive evidence that the proportion scientific 
work cited decreases from decade decade time 
and that, hence, among men born specified 
time the probability citation their works de- 
clines from decade decade life. This circum- 
stance results spurious finding age decre- 
ment the output significant works. 

order determine whether scientific publi- 
cations designated constitute 
smaller proportions the total output successive 
decades time the present day approached, 
one needs two kinds data. First, one needs 
complete, nearly complete, list the works done 
given field over specified decades time. 
Secondly, one needs history, anthology, refer- 
ence work from which the frequency “significant” 
works each decade can determined. Having 
these two sets data, then possible de- 
termine whether the proportions significant 
works within the total output different decades 
have declined. 

Theoretically, this procedure can followed not 
only science but any field. fact, however, 
often cannot. Many paintings and sculptures, 
for example, are undated. the arts one 
cannot determine with much accuracy for given 
decade the total pool works from which certain 
paintings sculptures have been chosen out- 
standing. all creative productions, scientific 
publications probably most consistently bear dates. 
believe, however, that the principle illustrated 
science applies many other fields well. 


TIME TRENDS PROPORTIONS WORKS CITED 


our analysis citation practices shall be- 
gin with the scientific literature the nineteenth 
century. The catalog prepared the Royal So- 
ciety London provides source for estimating 
the world’s scientific output publications for 
each decade between 1800 and 1900. From 
sample the Royal Society’s bibliography have 
made such estimate for each decade which ap- 
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TABLE 
PERCENTAGE SCIENTIFIC LITERATURE VARIOUS 


Decade No. of Publications 


13,085 
13,085 
20,866 
29,608 
43,125 
43,325 
80,421 
106,001 
178,390 
198,038 


tions the literature each decade which are 
cited significant were determined consulting 
source books astronomy (16), biology (17), 
chemistry (9), geology (11), physiology (5), and 
physics (10). obtain the indices citation, 


the number works cited these fields were 
summed for each decade, and the percentage 
the total works each decade cited these source 
books was determined. These percentages also ap- 
pear Table 


This table reveals the very large increase sci- 
entific output which took place between 
Because this increase, the source books include 
larger number items from the later decades 
the century than from the early decades, but the 
increase works included the source books 
means kept pace with the increase output. 
papers published between 1,000 
were included the source books. Between 
1899, only 10,000 were included. other 
words, the likelihood paper published the 
close the century being included source 
book was only one-tenth the value the com- 
parable figure for the first decade the century. 
The reduction between 1850 and 1900 was more 
rapid than between 1800 and 1850, presumably be- 
cause the rate increase output was greater 
the second half the century. 

previous study (2) was found that 100 
eminent scientists the nineteenth century main- 
tained fairly uniform rate output between age 
and age 70. Let take the case scientists 
who were born 1830 and hence were aged 
1860 and aged 1900. the inclusion their 
work anthologies were based entirely upon its 
ratio the total scientific literature the four 


decades between 1860 and 1900, reference 
Table would expect find their early papers 
included source books science times 
frequently their later papers. account for 
this decrement need not assume that the out- 
put high quality work their part has de- 
creased. the editors source books rather 
than the eminent scientists who are responsible for 
the appearance age differential the produc- 
tion outstanding works. 

Let turn now data specific scientific 
fields. For this purpose the Royal Society’s bib- 
liography cannot used since items are not 
categorized according scientific areas. From 
other sources possible, however, determine 
the output chemistry (3), North American ge- 
ology (14), and psychology (15) for several dec- 
ades prior 1890. This has been done; the figures 
are entered Table 

identify “significant these three 
disciplines, have used for chemistry the chron- 
ological appendix Hilditch (6); for North Amer- 
ican geology, citations Merrill (12); and for 
psychology, citations Boring (4). Table 
presses these citations percentages the total 
output each science each decade. Like Table 
this table shows general that between 1800 
and 1890 there was decline the probability 
that work chosen random from the output 
decade would cited. chemistry the ratio 
between the likelihood citation 


TABLE 


PERCENTAGE LITERATURE VARIOUS DECADES 
SPECIALIZED 


Percentage of Output of Each Decade 
Cited in Each Field 


Chemistry Geology Psychology 


~ 
458 
Cited 
1800-09 
1810-19 
1820-29 
1830-39 
1850-59 
1860-69 
1870-79 
1880-89 
1890-99 
Decade 
1800-09 7.2 36.6 50.0 
1810-19 11.6 36.6 20.7 
1830-39 10.7 9.2 19.5 
1850-59 3.8 4.6 5.8 
1860-69 6.6 8.3 3.2 
1870-79 3.6 4.8 
1880-89 1.2 
6 


DECREMENT SCIENTIFIC CONTRIBUTIONS 


The difference among the fields may 
related their rate growth, the rate increase 
publications being greater for geology than for 
chemistry and greater for psychology than for 
chemistry geology. would seem that, when 
the growth bibliography rapid, historian 
must reduce his citation index greater extent 
than when growth slower. 

While the case each scientific field there 
marked difference the citation rate the be- 
ginning and the end the century, the reduction 
not completely uniform. For example, the cita- 
tion rate chemistry greater for 
than for 1800-1809. These deviations from the 
general trend seem due chance fluctuations 
arising from the small number publications and 
small number citations the early part the 
century. other words, the citation indices have 
low reliability the early decades because they 
are based small numbers cases. will 
observed that, the numbers which the indices 
are based become larger, the consistency the 
decline the indices becomes greater. For each 
science, the values for the last three decades show 
very uniform trend. 

must again pointed out that, since there 
general reduction over time the likelihood 
papers being cited, the later papers men whose 
careers fell the nineteenth century would ex- 
pected cited less often than their earlier papers 
simply because changes citation practices 
quite apart from any relationship between age and 
quantity high quality, creative works. 

All the data presented thus far have been de- 
rived from the nineteenth century. The nineteenth 
century many ways the one for which the best 
data are available. Prior the nineteenth century 
bibliographic data are scanty and publication fre- 
quencies are low yield unreliable citation 
indices. far comparison Lehman’s work 
concerned, the data for the nineteenth century 
are most relevant. tabulation Lehman time 
trends the significant works used his studies 
(7) shows that the majority were produced the 
nineteenth century. This results from two circum- 
stances: that creative output was much less prior 
the nineteenth century than during this century 
and that the source books used Lehman refer 
only small part the twentieth century. 


TABLE 


PERCENTAGE LITERATURE AND 
Puysics THREE REFERENCE WORKS 


Cited 
Wilson 


Cited in 
Murphy 


Cited in 


Decade Boring 


1900-09 
1910-19 
1920-29 
1930-39 


The present century presents different difficulties. 
Since 1900 most scientific fields have published 
fairly comprehensive annual bibliographies, but 
this period recent that great confidence can- 
not placed designations significant works. 

Nevertheless seems worthwhile attempt 
determine whether the decrease citation indices 
which characterized the nineteenth century has 
continued the more recent era. Some data have 
been assembled this point for physics and psy- 
chology. The output physics was determined 
reference Physics Abstracts; that psy- 
chology, from the Psychological Index and the 
Psychological Abstracts. physics, citations 
Wilson’s One Hundred Physics (18) were 
analyzed. psychology, the citations employed 
were those appearing histories Boring (4) 
and Murphy (13). Table presents the results. 
Results are given for physics only 1940 because 
Wilson’s book was published too early permit 
coverage the subsequent decade. will 
noted agreement with data presented pre- 
viously each column Table shows uniform 
decline the perceniage publications cited. 


DISCUSSION 


The data just presented scarcely require further 


comment. Upon examination them becomes 
obvious that, the course his professional 
lifetime man’s output remained approximately 
constant quantity and quality and citation 
his works followed the time trends his field, 
tabulation the frequency citation his works 
according his age would give the impression 
marked decrement the amount high quality 
work his later years. more reasonable inter- 
pretation the facts seems that, the total 
output science has increased, the percentage 
literature cited historians has declined. This 
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due the limitations the historians and 
the limitations book size rather than age 
changes scientists. The output significant 
works may decrease with age, but Lehman’s data 
not provide support for this interpretation. 

interesting note that one chapter en- 
titled “Man’s Creative Years: Then and Now” 
Lehman has divided his data according period 
birth. That is, some graphs, presents data 
men born prior given date; companion 
graphs, data men born subsequent this date. 
The actual years division range from 1750 
1800. almost uniformly finds that former 
times the apparent decrement with age was less 
than the case the more recently born. This 
clearly what one would expect the men 
earlier times encountered less rapid increase 
the output their field and less severe reduction 
the citation index during their lifetime than did 
men born later. 

The honor having one’s work mentioned 
histories included historical anthologies has 
been bestowed diminishing proportion the 
publications successive decades. one con- 
siders citations histories only from the stand- 
point persons who have published for several 
decades, this phenomenon gives the appearance 
age decline work high quality. But, 
fact, citation histories science has become 
more difficult attain for young and old alike. 
The decline likelihood citation which occurs 
individual careers the consequence general 
trend which has affected all persons, regardless 
age. This trend probably due the fact that 
the great increase scientific literature within re- 
cent times has necessitated change the be- 
havior historians. 
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REPORT THE POLICY AND PLANNING BOARD: 1958 


Policy and Planning Board makes the 
following report the members the APA 
its activities 1957. The board met 
twice, Chicago. the first meeting, November 
1957, there were present Bray, Carter, Clark, 
Hildreth, Kelly, Newman, Russell, Sanford, and 
Wilson. The second meeting, April 1958, was 
attended Bray, Clark, Hildreth, Kelly, New- 
man, Russell, and Wilson. meeting, 
planned for June Washington, not covered 
this report. 

This year the board put aside any major ques- 
tions about the organization the APA—a matter 
that has occupied much our time the past 
two years. The board turned its attention, rather, 
the kind role the APA ought play the 
public and professional life our time. addi- 
tion, acted number limited issues 
which reference made below. 


The Policy and Planning Board asked itself 
what our responsibility national affairs today. 
The following rough outline policy. 

Washington has had about something air 
crisis this year. The launching the Russians 
earth satellite marks the start new period 
our affairs. sure, the satellite has rather 
little directly with the lives most psychol- 
ogists, but has served dramatize for all citi- 
zens the possibilities ballistic missiles and has 
underlined the emphasis that the Russians have 
given scientific and technical education. 
consequence, scientists this country have moved 
status. very few, including psychologist, 
dined the White House. Other scientists have 
been busily planning and advising high political 
circles. New tasks, new jobs, have been talked of, 
the suggestion scientist cabinet rank. 

The role thrust upon the scientist these de- 
velopments not easy one. one time 
appears that being asked produce miracles 
upon demand. another, pressed for firm 
recommendations areas where has but shaky 
evidence. This upsetting man trained 
harness his opinions tightly fact. told 
suddenly revise his order the importance 
things. And few scientists are taking new jobs 


which they learn new skill—how hurry 
and wait. 

Nor have the results been too happy. Science 
good, and want more it—on this scientists 
agree. But how get it? Some men have 
been reluctant step forward with proposals, 
much that one committee Congress has com- 
plained sharply about the unwillingness scien- 
tists come forward with advice. some mat- 
ters, such scientific education, there are rather 
sharp differences opinion. Finally, scientists 
sometimes forget that this election year. New 
proposals, criticism, reorganizations, and the like 
get varied reception depending whose 
doing the goring. Barebone scientific facts rapidly 
become surrounded with positive, not positivistic, 
feelings. 

What part should the APA and American psy- 
chologists take all First, should com- 
ment that our Executive Secretary and the Central 
Office have not been idle. The APA has appeared 
public hearings and many informal confer- 
ences. The job has been well done. But this re- 
port not the place tell this story. 

The Policy and Planning Board takes the posi- 
tion that the APA has choice but step forward 
with clear case can prepare. When 
agencies the federal government ask for our ad- 
vice, should give it. When committees Con- 
gress the Scientific Advisory Board call upon 
for facts should supply them the best our 
ability. Moreover, all this takes time and 
staff the Central Office, then the Council Rep- 
resentatives should provide for it. There pub- 
lic role played today organized scientists; 
our association should less than its share. 
The APA the voice psychology this coun- 
try, and should not mute. 

the same time, there are certain canons that, 
scientific and professional organization, 
should follow. For one thing, mot the respon- 
sibility the APA work for the special interests 
psychologists apart from what believe 
for the general good. should not become lob- 
byists. For one thing, would thereby lose some 
our effectiveness and might become uncertain 
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our principles. For another thing, would lose 
our tax exemption. The test must always be: “Can 
good faith argue that this action the 
best interest science, our country, all man- 
kind and not just something that will make psy- 
chologists richer happier?” 

second requirement that honest and 
consistent. shall judged much our 
actions our words. Accordingly, im- 
portant that the witness box careful, 
objective, circumstantial are our own 
laboratories. appeal emotion and prejudice, 
matter how worthy the objectives, has place 
our armamentarium. 

Finally, there difficult requirement that any 
person who speaks for the APA should careful 
reflect reasonable consensus the views 
the members the association. some matters, 
almost anyone can speak with simple assurance be- 
cause nearly all believe the same things. But 
other areas, are divided doubts and dif- 
ferences, and these cannot resolved majority 
vote; they must frankly stated. 

The end point public appearance the 
APA sometimes action, recommendation for 
action, that goes beyond the facts and opinions 
which based. Any action reflects guess 
about the future, and just this step that the 
scientist often unwilling take. But be- 
lieve that unavoidable step both for the 
individual and for the APA. Psychologists should 
doubtless confine their prognostications the very 
few areas which they are especially competent. 
But when the APA asked, for example, how the 
federal government can best support education 
scientific research, must responsive. 


The Policy and Planning Board concerned 
about what mechanisms the APA should use 
implement policy stated general terms 
the one outlined above. The board reviewed 
some detail past actions the Executive Secretary 
and the Board Directors and reports that 
satisfied that these agencies have acted wisely and 
effectively the particular situations that have 
come up. Pending any specific recommendation 
the Executive Secretary, recommend only 
that the Executive Secretary and the Board Di- 


rectors continue exercise broad discretionary 
powers carrying out the responsibilities stated 
above. legislation now deemed necessary. 


The Board Directors asked that estimate 
made the role the Central Office APA 
affairs, projected some years into the future. The 
problem being studied actively and least 
preliminary report may completed before the 
September meeting the Council Representa- 
tives. 


Several minor changes the By-Laws, touch- 
ing principally the use the term “Fellow,” 
were overlooked last year. Proposed amendments, 
sent the membership for vote, are intended only 
complete the action asked the Council 
Representatives, namely, that Members may carry 
the business the APA while Fellows are chosen 
guished contribution psychology. 


The Council Representatives referred 
the Policy and Planning Board two questions call- 
ing for interpretations the By-Laws. One asked 
about what the force mail ballot the coun- 
cil; the other, clarification the procedures under 
the referendum provisions the By-Laws. 

Opinions both subjects were prepared the 
Policy and Planning Board and have been distrib- 
uted the Board Directors and the Council 
Representatives (and are available members 
who wish copies). not believe that any 
new legislation required these questions. 
note, however, that these issues have arisen 
part result irregular procedures, and 
recommend that the APA’s business conducted 
more orderly manner. 

The Policy and Planning Board recommends that 
the Council Representatives formally adopt Rob- 
ert’s Rules Order the standing rules the 
Council Representatives and the boards and 
committees the association, insofar they are 
applicable and are not inconsistent with the By- 
Laws. 

The Policy and Planning Board also recommends 
that the Council Representatives authorize and 
direct the President appoint Parliamentarian 
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who may continue serve the pleasure suc- 
ceeding Presidents the APA. 


The present Policy and Planning Board sug- 
gests its successors that 1962 set the date 
for the quinquennial review the By-Laws and 
that appropriate steps taken 1961 set this 
review motion. The divisions particular 
should reminded that voluntary regrouping 
reorganization should well under way 1961 
they are avoid authoritarian action from above. 


Charles Bray has been elected Chairman 
the Policy and Planning Board for 


POLICY AND PLANNING BOARD 
Bray 
Launor 
Chairman 
Joun 


STUDENT AND FACULTY PERCEPTIONS 
EDUCATIONAL 


FREDERICK JERVIS anp ROBERT CONGDON 
University New Hampshire 


MAJOR factor the intellectual climate 
university the communication between 
the members the community. Com- 
munication the medium through which learning 
occurs. their passage through college, students 
are constant touch with their teachers, their 
books, each other. This study concerned with 
characterizing broad terms the kind commun- 
ication occurring between students and faculty 
state university. assumed that there 
unspecified relationship between the quality this 
communication and the type learning acquired 
the students. 

More specifically, has been assumed that one 
factor indicative such communication the de- 
gree which students and faculty share common 
goals they participate the process higher 
education. was anticipated, for instance, that 
students would have goals for college different from 
those their teachers, but that this difference 
would more marked for freshmen than for 
seniors. seemed logical expect that, with sig- 
nificant communication, students progressing 
through college more less continuous contact 
with faculty members would shift their goals to- 
ward greater agreement with those the faculty. 
Another point which effective student-faculty 
communication might reflected lay the possi- 
bility that students were college for longer 
periods time they would become better able 
predict faculty objectives. Finally, seemed that 
the faculty would reflecting the existence 
fruitful communication with students the extent 
that they felt their own preferred goals for higher 
education were being fulfilled their students. 

Four hypotheses, which stated the points issue 
and which could tested, were formulated fol- 
lows: (a) there significant difference between 
what students wish gain from college and what 

study was made possible part through financial 


assistance rendered the Alumni Fund the University 
New Hampshire. 


the faculty consider worthy objectives higher 
education, the expectancies freshmen and 
seniors are different, (c) seniors are better able 
than freshmen predict expressed faculty goals, 
and (d) more students than faculty feel that their 
educational goals are being met the university. 


PROCEDURE AND METHOD 


questionnaire asking respondents rank nine 
sets phrases was developed the basic instru- 
ment the study. The nine items, representing 
different objectives higher education, each con- 
sisted three phrases based statements made 
student conference devoted discussion 
college goals. The nine items were arbitrarily given 
titles describe the objectives they represented. 
The titles, which did not appear the question- 
naire itself, were follows: Social growth, In- 
formal intellectual activity, “The degree,” Faculty 
relationships, _Intellectual 
growth, Vocational preparation, Self-fulfillment, and 
Preparation for life. 

Preliminary forms the questionnaire were fol- 
lowed student and faculty form containing 
identical stimulus units, but requiring different 
rankings. Students were asked rank the nine 
items three times: they themselves considered 
them important, they felt the faculty would rank 
them, and they felt the university was fulfilling 
them. The faculty was asked rank them twice: 
for themselves and they felt the university was 
fulfilling them. was administered the fresh- 
man and senior classes and the faculty. Returns 
averaged 80% the student group, and 70% 
the faculty. Rank-order correlations computed be- 
tween the median ranks for two samples fresh- 
men and two seniors with two weeks intervening 
yielded rhos .91 and .84, respectively, indicating 
reasonable degree stability the way which 
comparable groups responded. The data were 
treated using medians, rank correlations, and 
tests significance. 
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STUDENT AND PERCEPTIONS EDUCATIONAL VALUES 


RESULTS 


The first hypothesis, anticipating differences 
student and faculty goals for higher education, was 
confirmed. The rank correlation coefficient between 
the two sets rankings was .54, value for rho 
not significant the .05 level. Table presents 
the actual rankings the two groups. 

The second hypothesis stated that freshman and 
senior expectancies would different. rank 
correlation coefficient .88 between the two sets 
rankings, and corresponding value indicating 
significance beyond the .01 level, led rejection 
the hypothesis and the conclusion that there 
was substantial agreement between the college ob- 
jectives freshmen and seniors. 

The third hypothesis, that seniors were better 
able than freshmen predict faculty objectives, 
was not confirmed the data. Correlations 
student estimates with actual faculty rankings were 
follows: freshman estimates, .93, significant be- 
yond the .01 level; senior estimates, .59, not sig- 
nificant the .05 level. Surprisingly enough, 
seniors this study were more able than fresh- 
men predict expressed faculty goals. ex- 
amination the median ranks student estimates 
faculty goals disclosed marked difference 
range between freshmen and seniors. The wide 
range the freshman medians indicated rela- 
tively consistent and accurate impression faculty 
rankings, while for seniors the restricted range sug- 
gested that this impression was less consistent and 
less accurate. 

test the hypothesis that students would show 
greater tendency than faculty report that their 


TABLE 


AND RANKINGS NINE OBJECTIVES 


Rank 
Order 


Student 
(N = 1114) 


Faculty 
154) 
Intellectual growth (0.6) 


Vocational preparation 

Self-fulfillment (2.7) 

Self-understanding (2.8) 

Intellectual growth (4.4) 

Social growth (6.1) 


Self-fulfillment (1.6) 
Self-understanding (2.7) 
Vocational preparation (3.9) 
intellectual 
activity (5.7) 
Faculty relationships (5.8) 
Preparation for life (6.3) 
“The degree” (8.1) 


“The degree” (6.2) 

Preparation for life (6.4) 

Informal intellectual 
activity (6.9) 

Faculty relationships (8.2) Social growth (8.5) 


Numbers parentheses indicate median ranks. 


TABLE 


NUMBER OBJECTIVES STUDENTS AND 
VARYING DEGREES 
SATISFACTION 


Degrees Satisfaction Students Faculty 
Appropriate* emphasis 
Too much emphasis 
Too little emphasis 


Indefinite 


Perceived emphasis compatible with the importance 
attached given objective. 

Self-understanding. 

Social growth, social pressure. 

Intellectual growth, Self-fulfillment, Self-understanding. 


educational goals were being met, discrepancy 
scores were computed between individual’s es- 
timate how adequately goal was being met and 
the importance attached that goal. Group 
discrepancy scores the form medians for each 
objective were thus available for the students and 
faculty and provided measure the degree 
which the two groups felt specific goals were being 
met. Table presents these results and indicates 
that the students group reported substantially 
more goal fulfillment than did the faculty, which, 
group, failed report fulfillment for single 
objective. 


DISCUSSION 


The students and faculty were general agree- 
ment the four college objectives they valued 
most highly, with the exception that the groups re- 
versed the goals they ranked first and fourth. The 
faculty ranked intellectual growth first the top 
four, while the students placed fourth. the 
other hand, for the students, vocational preparation 
was the goal most highly favored, with intellectual 
growth placing fourth. 

When came the objectives rejected the 
two groups, there was much less agreement. The 
two college goals least valued the students were 
informal intellectual activity with their peers and 
student-faculty relationships. Those least valued 
the faculty were the degree for the degree’s sake 
and social growth. Although they occurred along- 
side other objectives which the two groups 
agreed, these differences between the groups were 
basic. 
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The faculty placed objectives pertaining in- 
tellectual activity consistently higher their scale 
values than did the students who, the same 
time, were minimizing these values. The students, 
the other hand, were equally consistent valu- 
ing the socioeconomic goals college substantially 
higher than did the faculty. Again, was this 
particular group goals which were minimized 
the faculty. 

was not surprising see these consistencies 
running through the points which the two groups 
differed. Concern with the intellect and associated 
activities towers high the need structures and 
self-images most university professors. 
only natural that they would tend perceive and 
structure their worlds these terms. Similarly, 
the culture which produced the students, and 
which most them will return, overwhelmingly 
characterized concerns social, economic, and 
vocational expediency. equally natural that 
the students would tend structure their worlds 
these terms. 

What emerges perhaps more significant than 
the differences are the agreements which emerged 
between the students and faculty. While each 
group has been seen reaching out directions ap- 
propriate their own needs, there remains com- 
pelling area apparently equal concern both: 
the area occupied the self. With both groups 
ranking self-fulfillment and self-understanding sec- 
ond and third, there evidence the persistence 
and current validity the classical basis educa- 
tion involving self-knowledge. ironical that 
the only objective the students felt was being inade- 
quately met was self-understanding. 

Clearly, differences exist. Two the ques- 
tions which they give rise are: “What effect 
they have learning?” and “What they in- 
dicate about the quality the communication be- 
tween the two groups?” The first these, al- 
though pertinent, beyond the scope the study. 
Regarding the second, the initial fact existing 
differences itself reveals very little. 
noted, however, that these differences occur 
setting characterized the following: the fact 
that senior goals failed show any movement to- 
ward closer agreement with those the faculty, 
but rather continued reflect, similar degree, 
the same points disagreement those identified 
for freshmen; (5) the failure seniors show 


more ability than freshmen predicting faculty 
goals; (c) feeling reported the faculty that 
none their objectives was being appropriately 
fulfilled their students; and (d) indication 
both students and faculty that very little em- 
phasis placed the university student-faculty 
relations. fruitful communication were occur- 
ring between the faculty and students, some evi- 
dence could expected show any one 
these points. The fact that all fail reflect 
such evidence suggests that communication be- 
tween the groups may limited and such 
quality induce little increase mutual 
acceptance. 

was noted that seniors failed surpass fresh- 
men predicting faculty goals. This has been 
taken indicative lack increase student 
understanding faculty goals. also possible, 
however, that reflects discrepancy between the 
idealized, expressed goals the faculty and the 
goals implicit their actual classroom behavior. 
Freshmen, owing similarly idealistic orientation 
and projecting this their estimates faculty 
goals, may this way able make good pre- 
dictions expressed faculty goals. Seniors, the 
other hand, with their more diffuse estimates ex- 
pressed goals, may responding impressions 
gained from three years contact with teachers 
classrooms. 

The apparent persistence initial discrepancy 
between student and faculty goals has been related 
communication which may essentially per- 
functory. With the faculty presumably throwing 
most their energies into intellectual concerns, 
and the students responding primarily terms 
their own social-economic-vocational orientation, 
the two groups appear going their separate 
ways the working out their own needs. After 
four years this, there little evidence com- 
ing together the two paths. Further research 
needed ascertain the effects such limited com- 
munication learning. 

The study also identified the fact that both 
groups ranked the goals self-understanding and 
self-fulfillment among the three most important 
things gained from college education. 
remains seen how valid area concern 
this for higher education, and what ways and 
means are available for achieving such end. 
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GRADUATE TRAINING PROGRAMS EVALUATION 
AND MEASUREMENT 


REPORT THE TEST USE COMMITTEE DIVISION 


fectiveness the use psychological and 

educational tests, Division (Evaluation and 
Measurement) appointed Test Use Committee 
the fall 1954. The committee consisted Wal- 
ter Durost, Chairman, Eric Gardner, and 
Robert North. appointing this committee, 
Lee Cronbach, the division President that time, 
explained that its mission was carry where 
the Committee Test Standards left off and that 
its particular concern would consider prob- 
lems training test users and study other ways 
which services involving the use tests could 
improved. 

After some study, the committee decided that 
appropriate starting point for its activity would 
conduct survey the training programs, 
course offerings, and placement procedures for high 
level specialists the field measurement, since 


furtherance its efforts increase the ef- 


such specialists exercise major influence the 
use tests. 

the summer 1956 questionnaire was 
mailed Division members who were deemed 
likely have some connection with measurement 
and evaluation training programs the graduate 


level. These members are affiliated with differ- 
ent colleges and universities. Forty-five replies 
were received, and universities that offer grad- 
uate programs evaluation and measurement were 
identified. clear that there are other institu- 
tions offering graduate programs measurement 
and evaluation that either did not return the ques- 
tionnaire were not reached the survey. The 
fact that the name particular institution 
mentioned this report, omitted from it, there- 
fore should not used criterion for passing 
judgment the training program any specific 
institution. Further, some instances when train- 
ing programs are offered both psychology and 
education departments, the data describe only one 
the two programs. The questionnaire items and 
the responses are summarized below. 


you offer graduate program evaluation 
and measurement leading doctorate Certifi- 


cate Advanced Graduate Specialization (training 
beyond master’s degree)? Twenty the replies 
this question were affirmative, and were nega- 
tive. The names the institutions that reported 
offering such graduate program are listed the 
second footnote Table The remainder 
this summary based the responses this 
group universities. 

What courses evaluation and measurement 
and statistics are offered? The committee classified 
the courses into categories, shown Table 
and obtained verification the classification 
from all but one the universities. The re- 
ported number semester-hour credits offered 
courses measurement and evaluation ranges from 
dian 27. These figures should regarded 
approximations, since course credits are not as- 
signed uniform manner all universities. The 
measurement and evaluation areas which more 
than half the universities reported offering 
courses are: basic general courses measure- 
ment and evaluation, test theory and/or test con- 
struction, individual tests mental ability, paper- 
and-pencil personality tests and inventories, and 
projective tests. 

course was classified more than one cate- 
gory. instances when course seemed fit 
into more than one the groupings, the appropri- 
ate category that was nearest the top the list 
was used. For example, course clinical test- 
ing which also covers the administration the 
Binet test was classified the category “In- 
dividual tests mental ability.” Courses offered 
statistics, research methods, and psychophysics 
were grouped single category, shown the 
last row Table The total number semester- 
hour credits these courses offered each the 
universities ranges from down with 
median 18. 

How many crédits beyond the bachelor’s de- 
gree are required for the doctorate (or certificate)? 
The maximum number credits required 96, the 
mode (seven institutions), and the median 
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TABLE 


Course Listep CERTAIN UNIVERSITIES THAT REPORTED OFFERING 
GRADUATE PROGRAMS MEASUREMENT AND EVALUATION 


Institution Code Number 


Course 
Basic general courses measurement and 
evaluation 
Test theory and/or test construction 
Individual tests mental ability 
Intelligence, aptitude, and ability tests 
Paper-and-pencil personality tests in- 
ventories 
Attitude and opinion testing 
Guidance, personnel, and vocational testing 
Clinical testing 
Field work testing 


Total credits offered measurement and 
evaluation area 


Additional credits offered statistics, research 
methods, and psychophysics 


Semester hours the estimated equivalent the instances few universities that use other credit systems. 


Universities included group: 


California, University (Los Angeles) 
Columbia University (Teachers College) 
Connecticut, University 

Fordham University 

Harvard University 

Illinois, University 

Towa, State University 

Kansas, University 

Maryland, University 

Michigan, University 

Minnesota, University 


72. Three universities reported that specific 
number credits required. 

How many these credits are required 
measurement and statistics? According the 
answers this question, the median number re- 
quired credits measurement and statistics 20. 
The highest number 64, and the next highest 
35. the low end, three universities reported that 
only credits are required, and five indicated that 
there specified amount. evident from 
these data that the requirements the graduate 
training programs tests measurements vary 
considerably from one institution another. 

What, your mind, constitutes typical pro- 
gram specialized courses for the training 


Missouri, University 
Nebraska, University 
North Carolina, University 
Oklahoma, University 

(College Education) 
Princeton University 
Southern California, University 
Syracuse University 
Texas, University 
Wayne University 


measurements specialist your institution? 
summary the answers this question would 
large measure replication the information 
given Table since the typical program the 
majority the universities was reported con- 
sist most the measurement and evaluation 
courses offered the institution. example 
typical program the one described the psy- 
chology department university that ranks near 
the median Table with respect total credits 
offered measurement and evaluation courses. Its 
doctoral program psychometrics outlined 
follows: 


Specialization psychometrics requires full minor 
mathematics, with considerably more than the minimum 


GRADUATE TRAINING EVALUATION AND MEASUREMENT 


four units. Courses mathematics proper, well 
mathematical statistics, should taken. 

psychology, the student should probably select one 
more quantitative topics focus application psy- 
chometric methodology. Examples might the fields 
personality, attitudes, quantitative semantics, personnel se- 
lection, but the emphasis the program should upon 
measurement theory and analysis. The following 
illustrative program: First year—quantitative methods, 
measurement theory, attitude measurement, electives 
psychology, mathematics, and mathematical statistics; Sec- 
ond year—research, test construction, factor and pattern 
analysis, electives psychology, mathematics, and mathe- 
matical statistics; year—doctoral research and 
seminar. 


How many doctorates with specialization 
measurement have been granted your institution 
the past five years? The number doctoral 
degrees reported for the five-year period ranges 
from for one university down for another, 
with two universities reporting that doctoral de- 
grees the area were granted during the specified 
interval. The total number doctoral degrees 
granted the universities during the five-year 
period 144, with the median. 

List the five recent doctoral disserta- 
tions measurement and evaluation majors. Fif- 


teen the respondents each listed titles five 


dissertations. One listed six titles, one reported 
three, another gave one, and two did not cite any. 
(Space limitations prevent the listing the dis- 
sertation topics this report.) 

your doctoral candidates have opportuni- 
ties for guided work experience the course 
training? so, describe briefly. All the 
universities indicated that least some their 
doctoral candidates have opportunities for guided 
work experience the course their training. 
Most the opportunities described were the 
nature research teaching assistantships. 

How (by what machinery) your candidates 
obtain positions after degree granted? The 
methods obtaining positions were reported with 
the following frequencies: departmental contacts, 
13; university placement division, APA, re- 
gional association, correspondence, Contacts 
between staff members and employers apparently 
account for large proportion the job place- 
ments. This finding supported the answers 
the next question. 

10. What sources avail- 
able positions your students find most helpful? 
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The frequencies with which the various sources 
were mentioned are: personal contacts and corre- 
spondence between faculty and potential employers, 
14; university placement office, APA employ- 
ment bulletin, APA convention, other stu- 
dents, According these replies Questions 
and 10, evaluation and measurement specialists 
depend mainly upon their professors for information 
leading their initial job assignments. 

11. How many your recent doctoral candidates 
have gone into each the following 
ing assignments the measurement area accounted 
for 45, 26%, the total 170 placements. 
all, about 43% the placements were education, 
18% research, 13% the government and the 
Armed Services, 10% industry, test pub- 
lishing test service organizations, clinical, 
and private practice. The areas 
the placements were not specified. 

12. Would you describe what you consider 
ideal program develop competent measurement 
specialists (sequence courses, internship, and/or 
work experience)? Only few respondents an- 
swered this question detail. One the more 
complete replies was follows: 


have done considerable thinking along this line and 
have begun revise courses and develop new ones. 
recommend strong mathematics background, including 
year calculus, possibly advanced calculus course, 
course matrix algebra, and possibly introductory 
course digital and analogue computers. Following 
introductory course statistics, the student should take 
semester courses analysis variance, experimental de- 
sign, advanced correlation (multiple, linear discriminant 
function, canonical), introductory factor analysis, second 
course factor theory and practice, sampling (survey) 
techniques, psychophysical methods and scaling, non-para- 
metric methods. 

The program should also include introductory course 
familiarizing the student with basic measurement logic and 
many tests that are the market, courses how give 
and interpret the Binet, Wechsler, WAIS, basic course 
projective techniques, Rorschach course covering ad- 
ministration and scoring one semester and interpretation 
the second semester, similar sequence the other 
projective techniques, such TAT, Bender-Gestalt, sen- 
tence completion, graduate level course test theory and 
construction, followed seminar course meas- 
urement (or two). Shorter courses achievement test 
construction, questionnaire design for sample surveys, scal- 
ing practice, criterion development, and other specialized 
topics this sort would taken elective basis. 

The internship work experience should least 
two kinds. For the person primarily interested the 
clinical area there should year supervised practice 
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the administration and interpretation tests. For the 
student primarily interested industrial personnel work 
there should year supervised experience industry. 
The student might take course two while doing his 
thesis some problem the practicum setting. addi- 
tion, for the “pure” measurement specialist, would 
wonderful could serve similar internship or- 
ganization such the Educational Testing Service the 
Psychological Corporation SRA the California Test 
Bureau. would probably difficult arrange for 
this—as contrasted the ease for the clinical indus- 
trial trainee (at least this region the country). 


13. you have any graduates who are now 
looking for positions the measurement field? 
respondents indicated that they had measurement 
specialists looking for jobs. One replied that grad- 
uates’ credentials are file the teachers’ place- 
ment bureau, although the question was answered 
“yes and no.” One typical comment was: “We 
cannot train men fast enough.” 

14. are looking for anyone this field and 
care indicate your needs, the committee will try 
correlate this information with the replies im- 


mediately above and bring about the exchange 
the pertinent information. There were definite 
inquiries about job openings. One reply was: 
know several jobs looking for candidates.” An- 
other was: “Frequently are looking for graduate 
teaching assistants the area. They are often 
hard locate. there any way your committee 
could help compile annual list graduating 
seniors with interest doing graduate work 
measurement?” Still another reply was: “We need 
several research people all levels, and would like 
very much have the papers anyone who 
available.” 


The committee wishes emphasize that there 
are other colleges and universities, not reached 
through this questionnaire survey, that offer gradu- 
ate training programs measurement. Communi- 
cations from these institutions will welcomed. 


DIVISION TEST USE COMMITTEE 
Chairman 
Rosert 


FRANK HARDESTY 
Lynchburg Training School and 


NDER the aegis the Richmond Psycho- 
logical Association, survey was initiated 
the late summer 1957 inquiring into 
the role, function, qualification, and salary posi- 
tions occupied psychologists the state mental 
hospital systems. Letters were directed the 
various mental hospital authorities requesting com- 
pletion enclosed three-page questionnaire 
which had been derived from responses pre- 
vious pilot letter. Recipients were also encouraged 
forward any extant material overlapping re- 
lated the questionnaire. 

Approximately half the states promptly re- 
sponded the initial appeal; the remainder re- 
quired several follow-up letters and additional cor- 
respondence. Three states indicated that they were 
currently engaged reappraisal their classifica- 
tions and for this other reasons could not furnish 
stable picture their psychology programs. Two 
states failed respond repeated correspondence, 
and one noted that had not been employing psy- 
chologists its state hospital. The remaining 
states completed the questionnaire furnished 
rather adequate data with respect areas in- 
quiry. 

Although functions within state systems vary, 
indications are that the psychologist continues 
find his role this facet public service admin- 
istratively defined one which psychodiagnostic 
skills are primary. All reporting states listed, 
either directly implication, concern with test- 
ing and test interpretation their job descriptions 
each level. More noteworthy, however, was the 
extent which active involvement the psychol- 
ogist was also anticipated the treatment process, 
research, and teaching other institutional per- 
sonnel. large majority states designated in- 
dividual and group psychotherapy, counseling, vo- 
cational guidance, and other therapeutic techniques 
among the duties one more the positions 
within the psychology classification scheme. 
most instances, active participation treatment 


1Now the City College New York. 


CLASSIFICATIONS AND SALARIES PSYCHOLOGISTS 
STATE MENTAL HOSPITAL SYSTEMS 
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JACOB SILVERBERG 
Hospital, Richmond, Virginia 


required supervision. Psychiatric supervision was 
specified some cases; others, supervisory re- 
sponsibility was left senior psychologist 
was ambiguously defined. Research was explicitly 
stated the function some members the 
psychology departments the responding 
states. Twenty-eight states included in-service 
training and extra-departmental consultation within 
the scope the psychologists’ activities. these 
paper descriptions reflect actual on-the-job routines, 
then active engagement the therapeutic process 
well research and educational functions have 
become relatively well recognized and accepted 
part the psychologist’s professional tools 
most state hospital systems. 

Table presents condensed form psycholo- 
gists’ classifications the various systems along 
with minimum qualifications and salaries man- 
ner similar that used earlier Mursell (1). 
Position titles have been recorded the individual 
state programs reported them. Many states asso- 
ciated definite degree and period professional 
experience with most positions. Where exceptions 
occurred, some telescoping became necessary 
order lend consistency and comparativeness 
tabulations. Graduation from college was recorded 
BA, and one two years graduate study MA. 
Specifications calling for more than two years 
graduate work some stage predoctoral achieve- 
ment were interpreted and have been foot- 
noted indicate that training beyond the 
equivalent required. Parentheses have been used 
when job descriptions clearly stated that position 
could filled higher degree and corre- 
sponding difference experience. Other qualifying 
combinations permitting exchange education 
for experience experience for education were 
sometimes delineated the collected data but 
not appear the table. addition depicted 
education and experience, two states specified that 
candidates for their top level positions must possess 
ABEPP diploma, and two more expressed the 
desirability for such. Certification licensing was 
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found prerequisite two systems, and APA 
membership qualifying factor two others. 

compiling Table annual salary has been 
listed the minimum and maximum con- 
tinuum within single job-classification. Inspec- 
tion the collected data revealed that ranges were 
generally comprised series annual semi- 
annual increments through which incumbent 
must pass the basis satisfactory service and 
funds available. few states indicated that they 
are enabled employ more experienced personnel 
higher salary than the minimum for given 
position. Twenty-five the responding states evi- 
denced some enhancement salary the form 
maintenance residential perquisites. Some at- 
tempt has been made reflect these when related 
housing and board. The entry “without cost” 
refers instances which explicitly stated 
that such was entirely without expense the em- 
ployee. “Reduced rate” pertains more com- 
plex pattern incentive. some cases repre- 
sents free housing with partial reduction for 
food, vice-versa; others, indicates rent 
lower-than-community rate only one more 


meals partial cost. Several states noted that 
existent perquisites accrued only unmarried per- 
sonnel. Data involving laundry and medical care 
are not shown. Sometimes either free reduced 
rates with respect the latter were noted, while 
other forms maintenance were available ap- 
proximately full cost the employee. 

That psychologists’ classifications and salaries 
notations regarding the settings from which the 
present material derived. addition the 
three states not furnishing specific data, several 
other hospital systems reported that they had re- 
cently undergone reorganizations anticipate 
changes affecting their classification psycholo- 
gists. the states supplying data for Table 
noted that upgrading salaries had taken place 
within recent months, and indicated that salary 
adjustments are, probably will be, projected for 
the next fiscal year. 


REFERENCE 


Job classifications and salaries clin- 
ical psychologists state service. Amer. Psycholo- 
gist, 1950, 660-663. 


TABLE 


Residential 
State Title Education Professional Experience Annual Salary (oveine 
Board) 
Alabama Director, Psychology Dept. PhD some preferred 9,600 reduced rate 
Clinical Psychologist PhD none required 8,400 reduced rate 
Psychologist none required 7,200 reduction 
Psychological Assistant none required 3,600— 5,400 reduction 
Arizona Director, Psychology Dept. PhD yrs. clinical* 6,600 reduced rate 
Clinical Psychologist year clinical 6,000 reduced rate 
Industrial Therapist yr. clin. couns. 6,000 reduced rate 
Arkansas 

California Clinical Psychologist MA? (PhD) yrs. 8,940 reduction 
Colorado Clinical Psychologist PhD yrs. clinical 9,348 reduction 
Psychologist yrs. clinical 7,440 reduced rate 
Psychologist year clinical 6,336 reduced rate 


Experience listed must include some background supervisory administrative capacity. 
Academic requirement specifies graduate work beyond the equivalent level. 
Experience listed does not include additionally required one-year internship. 


Connecticut 


Indiana 


Kentucky 


CLASSIFICATIONS AND SALARIES STATE MENTAL SysTEMS 


Chief, Psych. Services 
Director, Psych. Lab. 
Senior Clinical Psych’t 
Clinical Psychologist 
Junior Clinical Psych’t 
Psychology Intern 


Chief Psychologist 
Psychologist—PhD 
Psychology Intern 


Chief Psychologist 
Psychologist 


Chief Clinical Psych’t 
Clinical Psychologist 


Psychologist 
Psychologist 
Psychologist 
Psychologist 
Psychologist 


Psychology Executive 
Supervising Psych’t 
Supervising Psych’t 
Psychologist 
Psychologist 
Psychology Intern 


Psychologist XIV 
Psychologist 
Psychologist 
Psychologist VIII 


Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Psychologist 
Psychologist III 
Psychological Intern 


Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Psychologist 


Psychologist Grade 
Psychologist Grade 
Psychologist Grade 
Psychologist Grade 
Psychologist Grade 


TABLE 1—Continued 


Education 


(PhD) 


Professional Experience 


yrs. 

yrs. clin. resch.* 
yrs. clin. resch. 
yrs. clin. resch. 
none required 

none required 


yrs. 
unknown 

none 
none required 


yrs. clin. (unk’n) 
none required 


yrs. clinical 
yrs. clinical 


yrs. clinical 
yrs. clinical 
yrs. clin. educ. 
none required 
none required 


yrs. 
yrs. 
yrs. clin. yr.) 
yrs. clinical 
year clinical 
year clinical 


yrs. clinical 
year clinical 
yr. clin. resch. 
none required 


Clinical 
yrs. Clinical 

clin. (none) 
clinical 
none required 
none required 
none required 


yrs. clin. tchng.* 
yrs. clinical 

yrs. clin. yr.) 
some preferred 


yrs. clinical 
unknown 
unknown 

yrs. clinical 
some preferred 


Varies according policy individual institution and/or facilities available. 


Annual Salary 


9,240 
7,380 
5,760 
4,860 
3,360 


8,460 
7,272 


8,820 
8,400 
8,100 
6,300- 7,500 
6,000 


9,840 


8,304 
6,072- 7,416 
6,300 
5,160 
4,356 


7,500 
6,900 
6,300 
5,100 


7,392 
4,512- 5,772 
3,708- 4,740 


7,200 
6,720 
5,760 
5,280 
3,840- 4,800 


Residential 
Perquisites 
& 


reduction 

reduced rate 
reduced rate 
reduced rate 
reduced rate 


reduction 
reduction 
reduction 
reduced rate 


reduced rate 
reduced rate 


reduced rate 
reduced rate 


reduction 
reduction 
reduction 
reduction 
reduction 


unknown 

reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 


without cost 
without cost 
without cost 
without cost 
without cost 
without cost 
without cost 
without cost 


reduction 
reduction 
reduction 
reduction 
reduction 
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PhD 
PhD 
PhD 
Delaware PhD 8,000 
PhD 6,900 
5,400 
3,000 
Florida (PhD) unk’n 5,400 
4,120- 4,800 
Idaho PhD 
PhD 
PhD 
PhD 
PhD 
PhD 
PhD 
PhD 
PhD yrs. clinical* 9,600 
PhD 8,700 
PhD 7,800 
(PhD) 6,900 
6,000 
5,100 
4,260 
1,680 
Kansas PhD 9,000 
PhD 
(PhD) 
PhD 
PhD 
PhD 
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State 


Louisiana 


AMERICAN 


Title 


Clinical Psychologist IIT 


Clinical Psychologist 
Clinical Psychologist 
Psychological Ass’t 
Psychological Ass’t 
Psychological Ass’t 


TABLE 1—Continued 


Education 


PhD 


Professional Experience 


yrs. clin. resch.* 

yrs. clinical 

year clinical 

none required 


Annual Salary 


9,600 
8,100 


Residential 

Perquisites 

(Housing & 
Board) 


reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 


Psychologist 
Psychologist 
Psychology Assistant 
Psychology Intern 


some required* 
some required 
none required 
none required 


5,564- 6,916 
4,472- 5,564 
3,120- 3,900 


reduced rate 
reduced rate 
reduced rate 
reduced rate 


Chief Psychologist 
Psychologist 
Psychologist Intern 


yrs. clinical* 
yrs. clinical 
none required 


7,471 
5,029- 6,034 
3,065 


reduction 
reduction 
reduction 


Director, Psych. Research 
Principal Psychologist 
Psychologist 


“extensive” 


7,202- 9,230 
7,527 
5,967 


unknown 
unknown 
unknown 


Michigan 


Psychology Director 
Psychologist 
Psychologist 
Psychologist ITI 
Psychologist 
Psychologist 
Psychometrist 


PhD 

(PhD) 
(PhD) 


yrs. clin. resch.* 
yrs. clinical 

yrs. clinical 

yrs. clin. yr.) 

yrs. clin. (none) 

year clinical 

none required 


8,770-11,192 
7,441- 9,145 
8,331 
7,621 
6,974 
6,389 
4,531- 5,596 


reduction 
reduction 
reduction 
reduction 
reduction 
reduction 
reduction 


Minnesota 


Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Psychologist 

Clin. Psych. Trainee 


yrs. clinical 
year clinical 
year clinical 
year clinical 
some required 
none required 


9,012 
6,072- 7,392 
6,072 
4,992- 6,072 
3,000 


reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 
reduced rate 


Mississippi 


Missouri 


Director, Psychology Dept. 


Ass’t Dir., Psych. Dept. 
Psychologist 
Intern 


Clinical Psychologist 
Clinical Psychologist III 
Clinical Psychologist 

Clinical Psychologist 


yrs. clinical 
year clinical 
none required 
unknown 


yrs. clinical* 
yrs. clinical* 
none required 
none required 


7,932 
7,200 
5,640 


8,748 


without cost 
without cost 
without cost 
without cost 


reduced rate 
reduced rate 
reduced rate 
reduced rate 


Psychologist IIT 
Psychologist 
Psychologist 
Student Trainee 


yrs. clin. 
year clinical 
none required 
none required 


reduced rate 
reduced rate 
reduced rate 
reduced rate 


Nebraska 


Chief Clinical Psych’t 
Clinical Psychologist 
Clinical Psychology Ass’t 
Clinical Psych. Trainee 


yrs. clinical* 
none 
none required 
none required 


8,400 
4,800 
4,200 


reduction 
reduction 
reduction 
reduction 


PhD 
PhD 
6,600 
6,000 
5,400 
Maine 
2,860 
Maryland PhD 
Massachusetts PhD 
PhD 
PhD 
PhD 
PhD 
PhD 
PhD 
PhD 9,000 
PhD 8,100 
5,400 
unknown 1,200 
PhD 
PhD 
Montana (PhD) 6,000— 7,200 
6,000 
4,200 
1,800 
PhD 
PhD 


New Hampshire 


New York 


North Dakota 


CLASSIFICATIONS AND SALARIES STATE MENTAL SysTEMS 


Chief Clinical Psych’t 
Psychologist 
Psychological Intern 


Chief Psychologist 
Principal Psychologist 
Senior Clinical Psych’t 
Clinical Psychologist 
Clinical Psychologist 
Junior Fellow 


Psychologist 
Psychologist 
Psychologist 


Director, Psych. Service 
Ass’t Dir. Psych. Service 
Senior Clinical Psych’t 
Clinical Psychologist 
Psychological Assistant 
Psychology Intern 


Director, Psych. Services 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psychologist 


Psychologist 
Psychologist 
Psychologist 
Psychologist 
Psychologist 
Psychology Assistant 


Clinical Psychologist III 
Clinical Psychologist 
Clinical Psychologist 
Clinical Psych’t Intern 


Supervising Psychologist 
Senior Psychologist 
Psychologist 

Associate Psychologist 
Psychological Examiner 


TABLE 1—Continued 


Education 


Professional Experience 


yrs. clinical 
year clinical 
none required 


yrs. 
yrs. 
yrs. 
yrs. 
year 
none required 


yrs. clinical 
yrs. clinical 
none required 


yrs. clin. resch.* 
yrs. clin. resch.* 
yrs. clin. yrs.) 

yrs. clinical 

none required 

none required 


yrs. clinical* 

yrs. clinical 

yrs. clin. 
yrs. clinical 
none 
none required 


yrs. 
yrs. clinical* 
yrs. clinical 

none required 

none required 
none required 
none required 


yrs. 
year 
year clinical 
none required 


yrs. clinical* 
yrs. clinical 

none required 
year clinical 
none required 


Annual Salary 


8,660 
5,840- 7,130 
5,020- 6,150 


9,540 
8,220 


7,920- 9,420 
7,200- 8,640 
7,920 
7,200 
5,760 
3,312 
3,300 


7,260- 9,480 
8,040 
4,920- 6,240 


7,860 
7,500 
5,280- 6,600 
4,320- 5,520 
4,320 


Residential 
Perquisites 
(Housing & 


reduced rate 
reduced rate 
reduced rate 


reduction 
reduction 
reduction 
reduction 
reduced rate 
reduced rate 


reduction 
reduction 
reduction 


reduction 
reduction 
reduction 
reduction 
reduction 
reduction 


reduction 
reduction 
reduction 
reduction 
reduction 
without cost 


reduction 
reduction 
unknown 
unknown 
unknown 
unknown 
unknown 


reduced rate 
reduced rate 
reduced rate 
reduced rate 


reduction 
reduction 
reduction 
reduction 
reduction 
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Board) 
Nevada 
PhD 6,860 
5,120 
2,500 
New Jersey PhD 9,300 
PhD 8,700 
PhD 7,860 
6,660 
5,660 
3,000 
New Mexico unk’n 6,000 
unk’n 5,100 
unk’n 4,800 
PhD 
PhD 
(PhD) 
5,050 
2,750 
North Carolina 
PhD 
PhD 
(PhD) 7,500 
6,180 
5,280 
Intern 2,400 
Ohio PhD 
PhD 
PhD 
PhD 
Trainee 
Oklahoma PhD 
PhD 
3,780 
Oregon PhD 
PhD 
PhD 


a 
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TABLE 1—Continued 
Residential 
State Title Education Professional Experience Annual Salary 
joard ) 
Pennsylvania Clinical Psychologist PhD yrs. clinical* 9,011-11,501 unknown 
Clinical Psychologist PhD yrs. clinical 9,454 unknown 
Clinical Psychologist PhD yrs. clinical 7,407 unknown 
Clinical Psychologist yrs. clinical 6,090 unknown 
Clinical Psych. Intern none required unknown unknown 
Rhode Island 
South Carolina Chief Psychologist PhD yrs. clinical 8,008 reduction 
Psychologist none required 6,344 reduction 
Psychometrist none required 3,861 reduction 
South Dakota Psychologist PhD yrs. clinical* 7,800 without cost 
Psychologist none required 4,920 without cost 
Tennessee 
Texas 
Utah Chief Psychologist PhD yrs. clinical 8,400 reduction 
Senior Psychologist PhD none required 7,200 reduction 
Junior Psychologist none required 6,600 reduction 
Career Intern none required 5,400 reduction 
Intern none required 3,000 reduction 
Vermont Psychologist (Chief) yrs. clinical 7,207 reduced rate 
Psychologist none required unknown reduced rate 
Virginia Director, Psych. Services PhD yrs. 8,400 reduction 
Psychologist (MA) yrs. clin. (none) 4,320 reduction 
Washington Clinical Psychologist III PhD none 7,668 reduced rate 
Clinical Psychologist (PhD) yrs. clin. (none) 6,168 reduced rate 
Clinical Psychologist none required 5,184 reduced rate 
West Virginia Chief Psychologist PhD year clinical 6,800 without cost 
Psychologist year clinical 4,500— 5,460 without cost 
Psychologist none required 4,560 without cost 
Psychologist Trainee none required 4,082- 
Wyoming Psychologist yrs. 7,500 reduced rate 
Psychologist III year clinical 4,800 reduced rate 


Adjusted include living bonus” currently reported $842.00 per annum. 


| | | 
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PSYCHIATRIC VERSUS PSYCHOLOGICAL OPINION 
REGARDING PERSONALITY 


HARRY GLOSSER 
Rider College 


basic issues the field mental and per- 
sonality disorders generally known fact 

(1-4). The extent which psychiatric and psy- 
chological opinion varies major issues and mat- 
ters import, however, somewhat less certain. 
The present report summary survey de- 
signed determine, least some extent, the 
degree diversity and disunity opinion between 
these two disciplines. was undertaken the 
hope that might provide least partial answers 
the following questions: 


Are the views psychiatrists and psycholo- 
gists variance with regard major issues con- 
cerning the nature, cause, and treatment mental 
and personality disturbances? 

the two disciplines show diversity and dis- 
unity opinion, what areas and what extent 
are they variance? 

Does expressed diversity opinion between 
the two groups show any elements contradiction 
inconsistency from the standpoint theoretical 
framework? 

Are expressed differences opinion statisti- 
cally significant? 

How diverse are the views psychiatrists and 
psychologists with reference the points view 
cited textbooks and scientific journals? 


METHOD 


The particular methodology chosen for specific 
study depends upon number factors, including 
the nature, purpose, and scope the study. After 
careful consideration all the factors involved, 
was decided utilize objective questionnaire 
technique for the present study. This method, 
seemed, would facilitate the collection and analysis 
the data and minimize the resistance often en- 


more complete account this study may ob- 
tained Microfilm No. 56-5329 entitled “Variability 
Professional and Student Opinion the Field Mental 
and Personality Disorders” Harry Glosser, obtainable 
from University Microfilms, Ann Arbor, Michigan. 


countered respondents when more subjective 
and time consuming procedure used. 

The study involved: (a) the collection, from 
scientific and well sponsored sources, declarative 
statements covering the nature, cause, and treat- 
ment disturbances relating the mental life and 
behavior individuals, with chief emphasis the 
characteristics usually identified psychotic and 
neurotic; the selection from these statements 
the 100 items which seemed most representative 
current opinion the field; (c) the presentation 
these inventory which the statements 
retained, far possible, their original form, in- 
tent, and meaning; (d) the administration this 
inventory fairly representative group psychi- 
atrists (resident practicing the field) and 
psychologists (Fellows Associates the APA); 
(e) the analysis and interpretation the data de- 
rived from the professional respondents, making 
attempt group the material according 

Psychiatric Population. The psychiatrists par- 
ticipating this study consisted subjects. 
this number, were working mental hos- 
pitals Pennsylvania and New Jersey. The re- 
maining comprised practicing psychiatrists lo- 
cated states and the District Columbia. 
securing the cooperation psychiatrists em- 
ployed mental hospitals, contact was first es- 
tablished with the director the institution 
which they worked. The purpose and plan the 
study was explained him some detail. 
rule, little difficulty was encountered securing 
full participation. The practicing psychiatrists par- 
ticipating the study were selected from the mem- 
bership lists the Group for the Advancement 
Psychiatry and the American Society Group 
Psychotherapy and Psychodrama. Ninety names 
were chosen random from these lists, with the 
major emphasis being placed upon securing 
sample that was reasonably representative var- 
geographical areas the United States. 

Letters mailed the psychiatrists included, 
along with the inventory, brief statement the 
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intent and purpose the study. the in- 
ventories thus distributed, (56%) were returned. 
Three inventories were returned unanswered; four 
inventories could not included the study be- 
cause they were received either incompletely an- 
swered else too late included the study. 
Because the anonymity the study, foi- 
low-up could made determine the reason for 
the failure 44% participate the survey. 

Psychological Population. The sample psy- 
chologists consisted subjects located 
states and the District Columbia. this num- 
ber, inventories were obtained through personal 
contacts, the remaining were secured mail- 
ing inventories, together with brief explanatory 
letter, psychologists selected from the APA 
Directory. the basis geographical location, 
earned doctorate degree, and membership the 
APA Division Psychology, names 
were selected random for the study. this num- 
ber, (61%) inventories were returned. Two 
these were returned unanswered; four were re- 
turned because the subjects could not located; 
two were received incomplete form. The re- 
maining (52%) were returned usable form, 
with two arriving too late included the 
survey. 

Statistical Test Significant Differences. The 
responses each the items the inventory 
were analyzed statistically the chi square test 
determine the level significance difference 
opinion between psychiatrists group and 
psychologists group. the first analysis 


TABLE 


Irems SHOWING SIGNIFICANT DIFFERENCES WHEN 
CELLED SQUARES 
COMPUTED 
Chi Square Value 


4.937 


Level 


AMERICAN 


the data, chi squares were computed for the entire 
inventory means two-by-two celled tables, 
which the “No” and categories were grouped 
together into one classification. Table lists the 
items from the inventory which showed signifi- 
cant differences opinion within the .01 and .05 
levels confidence result these calculations. 

Since there was possibility that certain sig- 
nificant differences could have been lost through 
grouping the “No” and the “?” categories, 
was decided compute two-by-three celled chi 
squares for all the items that did not show heavy 
loading frequencies particular category for 
both psychologists and psychiatrists. the basis 
these calculations, items were found show 
significant differences opinion between the two 
groups respondents. Table gives the items, 
the chi square values, and the levels significance 
for each these items. 


RESULTS 


When the significant chi square values Table 
and Table are compared, three observations be- 
come apparent. The first these indicates that 
five items (24, 62, 70, 78, and 99) show significant 
differences opinion between psychiatrists 
group and psychologists group when the “No” 
and the “?” responses are not classified together, 
but that the differences are not evident when the 
data are grouped for the two categories. The sec- 
ond observation reveals that six items (8, 14, 32, 
33, 63, and 64) fail show significant differences 
between psychiatrists and psychologists when the 


TABLE 


SHOWING SIGNIFICANT DIFFERENCES WHEN 
CELLED SQUARES 
Are 


Chi Square Value 


OPINION 


“No” and the “?” responses are not classified to- 
gether, but that significant differences are present 
when the two categories are grouped together. 
Finally, the data the tables disclose that eight 
items (25, 31, 34, 44, 76, 89, 91, and 100) show 
significant differences opinion between psychi- 
atrists and psychologists both when the “No” and 
the “?” categories are grouped together and when 
they are not grouped together. 

Only statements opinion, out the 100 ex- 
plored this study, reveal statistically significant 
differences opinion between psychiatrists and 
other five, .01. 

The statistically significant items, along with the 
distribution responses psychiatrists and psy- 
chologists, appear Table When the response 
categories these items are examined, found 
that psychiatrists show higher percentage ac- 
ceptance than psychologists for out the 
concepts. the other higher percentage 


psychologists appear favor the statement 
opinion. 

classification the content included the 
concepts favored the psychiatrists reveals that 


ten pertain the origin personality disorders, 
eight which are psychoanalytic concepts, and two 
which are holistic and genetic explanations. 
One the remaining four items relates psy- 
choanalytic interpretation shock therapy, one 
concerned with explanation manic-depressive 
psychoses, while the other two pertain unclassi- 
fied items dealing with psychotherapy. 

perusal the five items showing higher per- 
centage acceptance the psychologists discloses 
that one concept relates the origin personality 
disorders, two concern manic-depressive psychoses, 
one pertains electric shock therapy, and the other 
unclassified item about homosexuality. 


DISCUSSION 


Although the present study brought light cer- 
tain significant differences opinion between the 
psychiatrists and the psychologists taking part 
the survey, the number items which signifi- 
cant differences are expressed relatively small. 
fact virtual unanimity opinion exists 81% 
the items. important remember, how- 
ever, that the research was limited several fac- 
tors. 
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the first place, the investigation was limited 
100 statements opinion. Therefore, neces- 
sity, was neither exhaustive nor complete; how- 
ever, attempt was made make reasonably 
representaive various points view. 

Furthermore, respondents were restricted three 
answer “No,” “?.” quite 
possible that more accurate expression opinion 
could have been secured more alternatives had 
been provided, since given individual might con- 
ceivably agree part statement while not 
agreeing the entire statement. The decision 
restrict the answer categories was motivated pri- 
marily the fact that the study was conducted: 
(a) determine whether not the concepts pre- 
sented were accepted, rejected, questioned 
stated; and (5) determine the variability 
opinion that existed among the two groups sub- 
jects with respect the concepts involved. was 
not the purpose the investigator ascertain the 
degree intensity acceptance rejection the 
items. 

Semantic difficulties may have been additional 
complicating factor, since conceivable that 
some variability could caused different in- 
terpretations terminology. The semantic prob- 
lem cited Hunt (1), who points out that “di- 
agnostic categories mean one thing one clinic 
and something else another.” Perhaps this ob- 
stacle could have been minimized providing 
glossary terms; but, since definitions themselves 
represent opinions, was felt that the purpose 
the study could better fulfilled the respondent 
was required interpret each statement his 
own way. 

Another possible limitation the study was the 
fact that the survey was confined small sample. 
This sample may may not representative 
the psychiatric and psychological populations 
whole. 

Under the conditions this investigation, the 
psychological and psychiatric respondents appear 
general agreement. Only 19% the 
items show statistically significant differences 
opinion between the two groups. When the re- 
sponses the “?” categories the 100 items are 
examined, however, rather striking difference be- 
tween the groups revealed. the 100 
items, higher percentage psychologists than 
psychiatrists are inclined select the “?” response. 
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24. 


25. 


31. 


32. 


34. 


62. 


100. 
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TABLE 


Irems SHOWING STATISTICALLY SIGNIFICANT DIFFERENCES OPINION 


Item 


Prolonged worry about possible events made possible only 
through the language medium (inner speech). 


There yet evidence that underlying physiological dis- 
turbances exist the case most mental disorders. 


The psychical apparatus may divided into three parts 
levels: the conscious, the preconscious, and the unconscious. 


The collective unconscious contains the wisdom the ages lying 
dormant the brain. 


organism possesses certain amount energy” 
for meeting all dangerous painful situations, and when em- 
ployed combat one type attack, less available resist 
others. 


The psychotic seeks infantile pleasure rudimentary, often 
undisguised type, such narcissistic, autoerotic, symbolic, ob- 
jectless pleasure. 


Neurosis can traced back the sexual conflicts infancy. 


The symptoms neurotic illness are substitutes for the satisfac- 
tion sexual desires which have been repressed. 


Anxiety neurosis arises from the repression hostility and sexual 


libido, primarily childhood. 


Defective homeostasis basic the manic-depressive psychosis. 


Manic-depressive psychoses are psychogenic origin, and all 


physiological disturbances are but the consequences existing 
mental disturbances. 


Manic-depressive psychosis the main disturbance related 


ambition and the striving for personal prestige. 


Paranoia defense system against unconscious homosexuality. 


son’s desire for his mother leads him hate his father and 


every one whom transfers this hatred (Oedipus complex). 


least some forms adult homosexuality may accounted for 


gene controlled disarrangement the balance between male 
and female maturation tendencies. 


the so-called functional disorders, not possible make 
differential diagnoses etiologic basis. 


Therapy cannot exist without direction; therefore, the nondirec- 


tive method not really therapy. 


Shock therapy, now practiced, activates defense mechanisms 


the cost considerable and unnecessary incidental damage. 


Insulin shock experienced death—awakening from it, 
repetition the development from infancy the adult self. 


Respondents 
Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 


Psychiatrists 
Psychologists 
Psychiatrists 
Psychologists 


Yes 


No ? 
33.3 36.6 
11.6 28.3 
8.3 36.6 
14.6 33.3 
31.6 43.3 
66.6 8.3 
22.6 41.3 
16.6 28.3 
54.6 33.3 
33.3 29.3 37.3 
38.3 8.3 53.3 
29.3 29.3 41.3 
18.6 41.3 
23.3 43.3 33.3 
33.3 18.3 48.3 
33.3 25.3 41.3 
13.3 41.6 
30.6 34.6 34.6 
23.3 31.6 
8.3 21.6 
45.3 46.6 
13.3 21.6 
13.3 33.3 53.3 
1.6 26.6 71.6 


This marked contrast the psychiatrists, who 
show stronger response tendency the “?” cate- 
gory only items. only one instance are 
the percentages identical. the cause this 
highly significant difference, one can only hypothe- 
size. Perhaps shows greater skepticism or, 
maybe, uncertainty the part psychologists. 
has been suggested that may indication 
greater immaturity. the other hand, may 
signify healthy inclination reserve judgment 
until more scientific evidence available sub- 
stantiate the opinions. Then, too, may indica- 
tive stronger tendency the part the psy- 
chiatrists dogmatic, with less inhibitions about 
accepting rejecting concepts which still lack com- 
plete experimental verification. could, course, 
also demonstrate greater sense security the 
part psychiatrists regarding their theoretical be- 
liefs. 

When the content psychiatric opinion ex- 
plored, appears that the psychiatrists lean more 
strongly toward psychogenic than physiogenic con- 
cepts, generally opposing physiological, biological, 
and biochemical accounts mental and personality 
disturbances. keeping with this psychogenic 


orientation, the psychiatrists express favorable 
attitude the psychodynamics Freudian and 
psychoanalytic theory, partially generally ac- 
cepting the following concepts: the disturbing ef- 
fects Oedipus and Electra complexes; regression 
expressed accordance with accepted (Freudian) 
psychosexual stages development—oral, anal, 


homosexual; regression phenomena among the men- 
tally disturbed exhibited narcissistic, autoerotic, 
and symbolic behavior; lack contact with the 
environment, including delusional systems, repre- 
sents security operation—an escape voluntary 
withdrawal from reality. 

The psychologists participating the study ap- 
pear be: somewhat more inclined accept the 
existence underlying physiological disturbances 
mental disorders; more inclined oppose cer- 
tain Freudian and psychodynamic concepts, includ- 
ing infantile sexuality, the Oedipus complex phe- 
nomena, and the concept collective uncon- 
scious; less opposed the view that the language 
medium and inner speech (absent during infancy) 
are basic worry, projection, and mental re- 
hearsal; somewhat more inclined accept heredi- 
tary influences the susceptibility the individual 
certain mental and personality disorders; more 
strongly opposed the view that therapy cannot 
exist without direction. 
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INTRODUCING THE 


COMMITTEE SCIENTIFIC AND PROFESSIONAL 
RESPONSIBILITY 


SPECIAL APA committee frequently the 
way American psychologists wonder out 

loud about some new problem and what 
can about it. The present committee has 
been talking and probing around for more than two 
years, and now want the larger APA audience 
know what are doing. turn, solicit 
your suggestions for further action, any. 

address two years ago, Stuart Cook 
(Amer. Psychologist, 1957, 12, 267-272) gave ex- 
plicit statement the fundamental concern 
American psychologists out which thig special 
APA committee was born: 


Will the welfare people trouble continue our 
basic professional value, will this ideal become handy 
rationalization designed conceal our pursuit the wel- 
fare the psychologist? Will the practitioners psy- 
chology develop tradition continued training through- 
out professional life, will settle for the dated, 
more accurately, the outdated practitioner? Will 
profession which assumes obligation contribute 
continuing growth the body knowledge, 
will content, the whole, only draw upon 
this knowledge (p. 267) 


the San Francisco meeting 1955 the Coun- 
cil Representatives adopted the recommendations 
the APA-CSPA report (Amer. Psychologist, 
1955, 10, 727-756) statement policy 
matters legislation. perhaps significant that 
the first section this comprehensive report deals 
with “social control.” This term refers those 
intra- and interprofessional and social influences 
that affect the scientific and professional behavior 
psychologists, e.g., the selection and training 
students, the role professional associations, 
ABEPP, the Code Ethics, employment standards, 
etc. was believed that specific problems legis- 
lation could best viewed against this larger back- 
ground the different ways science and profes- 
sion attempt maintain high standards per- 
formance and social responsibility. 


Our Committee believes that increased utilization such 
influences [nonlegal] will the long run more effec- 
tive and flexible fulfilling the highest values our 
profession than any sort legal activity undertaken. 
therefore place primary emphasis this recommendation 
[Italics added] (p. 752). 


The present committee was established the 
Council Representatives 1955 carry out 
this recommendation. date have had only 
four physical meetings but have engaged con- 
siderable homework the form group discus- 
sion and individual conferences with many psychol- 
ogists representing variety specialties. One 
our immediate findings was the general confusion 
and misunderstanding what “scientific and 
professional responsibility” means when translated 
into specifics into action. Furthermore, found 
that the very existence this committee raises the 
issue who are the individuals, groups, organ- 
izations who can should evaluate the behavior 
psychologists. More specifically, what extent 
scientific and professional responsibility assign- 
ment the APA—psychologists differ their 
opinions. 

The present committee feels particular self- 
consciousness seeking identify and label these 
influences even urge their more effective use. 
operate the basic assumption that: 


conformity the standards the larger group 
psychologists desirable objective and one which does 
not necessarily violate the freedom the individual 
deviate pioneer new methods long these var- 
iations conform the established principles ethical prac- 
tice and scientific confirmation (p. 730). 


entirely appropriate survey this world 
social influences and present for public consider- 
ation the more important reinforcing agents which 
serve maintain high level scientific and profes- 
sional performance. Most are totally im- 
mersed complex pattern personal, scientific, 
and professional rewards and punishments that 
lose our perspective about the major variables that 
affect our behavior. But imperative that 
remain aware these diverse influences and that 
consider, from time time, the directions which 
they are leading us. 

our first committee meeting listed many 
specific but different influences could that 
seemed affect the behavior psychologists. 
These were then combined and sorted into list 
definable variables, such the influence 
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SCIENTIFIC AND PROFESSIONAL RESPONSIBILITY 


peers, the Code Ethics, legislation, standards 
fund granting organizations, editorial standards, 
membership standards, etc., etc. then adopted 
the six major roles psychologists given the 
Code Ethics: Public Responsibility, Client Rela- 
tionship, Teaching Psychology, Research, Writ- 
ing and Publishing, and Professional Relationships. 

paragraph indicating the extent which each vari- 
able was thought operate each these six 
realms. For example, what extent does “influ- 
ence peers” affect our research; our teaching; 
practice with clients; public service; professional 
relations; writing, publishing, and speaking activi- 
ties? This was small task, and the magnitude 
the results indicated the necessity for psycho- 
logical factor analysis. The matrix was 
therefore rotated (spin dry) and from this emerged 
three major clusters influences, which, without 
crossvalidating, present as: 


Interpersonal Influences 
peers, members related professions, clients and stu- 
dents, teachers, supervisors and subordinates, editors, 
and fund granting groups 

Group Membership Influences 


psychological associations, professional federations, 
honorary societies, scientific societies, training institu- 
tions and departments, and organizations which the 
psychologist working 
Formal Social Regulatory Influences 

state legislation, ABEPP, ABPS, Board certifi- 
cations, Code Ethics, university admission and de- 
gree requirements, employment standards, security 
standards, standards for telephone listing, and stand- 
ards for malpractice insurance 


was not until our later meetings that the full 
impact the scope our task became apparent. 
Before moving any farther, believe important 
blueprint the three successive phases possible 
committee activities and communicate this 
our fellow APA members, since are dealing with 
topic that the business all us. 

PHASE DEFINITION THE TASK—the “White 

Paper” level 


This introduction which you are now reading 
The sociology profession (and profes- 
sional associations) 
(to reviewed and reported special subcom- 
mittee) 
Research and theoretical foundations 
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(to what extent and what way are research find- 
ings, experimental social psychology, applicable 
the problem—a subcommittee function) 
How other professions influence members 
(assignments special advisors our committee) 
Influences presently operating psychologists 
(primary committee effort date) 


PHASE DATA GATHERING 
Action oriented toward finding what the actual 
related behaviors are. Also learning the atti- 
tudes, beliefs, and opinions psychologists gen- 
erally about these matters, using questionnaires; 
letters; interviews; local, state, regional, and 
national discussion sessions. The findings may 
indicate that the whole task futile, may en- 
courage continuation into the next phase. 

PHASE FORMAL STATEMENT 
“Scientific and Professional Responsibility 
Psychologists”: published document which 
American psychologists give explicit statement 
their beliefs and desires regarding ways main- 
taining and encouraging the best standards 
professional and scientific behavior. 

Depending your point view, psychologists 
are prima donnas, rugged individualists, free 
men. feel like satisfying state 
affairs, and perhaps would all more com- 
fortable did not attempt identify some 
the more significant social factors that vector, 
not control, our behavior. Your present committee 
confident that psychology’s bias for objectivity 
and our growing professional self-consciousness will 
combine encourage appraisal what might 
done maintain and enhance excellent qualita- 
tive standards the science psychology and its 
professional applications. APA members will differ 
how far this appraisal should go; the com- 
mittee itself feels should complete Phase 
perhaps carry out Phase and leave Phase open- 
ended. All psychologists are invited and encour- 
aged respond the task and the procedures 
this committee. Write any one the committee. 


COMMITTEE SCIENTIFIC AND 
PROFESSIONAL RESPONSIBILITY 
Ancus CAMPBELL 
May 
James Chairman 


Television Instruction Child Psychology 


The October 1955 issue the American Psychologist 
was devoted principally educational television. The 
need for research the effectiveness television in- 
struction psychology was emphasized. This 
report attempt assess the impact series 
television programs child psychology audience 
parents and teachers the Denver (Colorado) area. 

The University Colorado and the Colorado Con- 
gress Parents and Teachers co-sponsored the produc- 
tion nine 30-minute filmed programs the follow- 
ing topics: and Prenatal Development, 
Principles Development, Child Care and Develop- 
ment, Children’s Emotions, Social Development, Chil- 
dren’s Play, Children’s Fantasies, Sibling Relations and 
Personality, and Sibling Rivalries. average 
minutes each program consisted filmed selections 
from McGraw-Hill’s Child Development Series. The 
remaining time was devoted narration the 
writer. Since the McGraw-Hill series more appro- 
priate for course child care, attempt was made 
through the narrations provide more scientific 
flavor for the programs. This was done including 
research findings relevant the nine topics. 

Prior the presentation the programs, leaders 
PTA discussion groups were given instructions tech- 
niques group discussion member the English 
and Speech Department the University Colorado. 
Also, summaries and discussion questions covering each 
the nine topics were distributed the groups prior 
the programs. The groups met home one 
the members, viewed and discussed the programs. 
71-item objective test covering the content the 
entire series was given each member the groups 
before the first and after the last program. The mean 
difference score between the first and second tests was 
found 4.4, significant beyond the level 
confidence. Nine the ten people whom there 
were both initial and final test scores showed improve- 
ment the final test. 

Pre- and posttests were given control group 
students enrolled Introduction Research Meth- 
ods Psychology the University Colorado. The 
mean difference score for this group was .7, non- 
significant one. Thirteen the improved from 
initial final test, about what would expected 
the basis chance. 


Although the number experimental responding 
both tests was rather small, about one tenth the 
total experimental sample, felt that the results 
justify some tentative conclusions about the educa- 
tional value television instruction child psychology 
under these conditions. should pointed out that 
the average number programs viewed the ten 
experimental who took both the pre- and posttests 
was 5.5, little over half the total number. 
not unreasonable assume that, had they been able 
view the entire series, even more striking improve- 
ments would have been expected. Many letters were 
received from the members the discussion groups, 
well others, which indicated positive terms that 
much value concerning child psychology was learned 
from the programs. Many the members the 
groups felt that the preparations that went into train- 
ing the discussion leaders and the group discussion tech- 
nique generally contributed materially the value 
the programs. 

GLENN TERRELL 
University Colorado 


Terms for the Public 


The “Report Suit for Libel” (Amer. Psycholo- 
gist, 1957, 12, 747) raises some question the use 
traditional diagnostic categories intelligence test- 
ing. The main charge concerned the descriptive state- 
ment “the high-grade moron level general mental 
ability.” Clearly the court’s decision that this was 
professional report rendered good faith finding 
with which all psychologists heartily agree. One won- 
ders, however, the information contained the state- 
ment intellectual ability could have been communi- 
cated language with less “insane 

cannot, nor should we, insensitive the pub- 
lic’s reaction our terminology; and, the same in- 
formation can conveyed less emotionally laden 
manner, have responsibility so. The con- 
cept mental defective deficient with qualifying 
adjectives such severe, moderate, high-grade, etc. 
should replace the antiquated terminology idiot, 
imbecile, moron. 


NATHANIEL WAGNER 
Valley Forge Army Hospital, Pennsylvania 
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Some Terms? 


Some colleagues and were greatly chagrined 
receive the recent Supplement the Psychological 
Review November 1957, which there was printed 
Glossary Some Terms Used the Objective 
Science Behavior” William Verplanck. 

The idea glossary this sort seemed reasonable 
not innocuous until the shock reading it. was 
apparent that this glossary was written from the nar- 
rowest point view. represented one ideosyncratic 
approach the “objective science behavior” and 
was handled most remarkably cavalier manner. 
was unfortunate that the impression was gained 
journal that this was publication great scope, im- 
portance, and interest psychologists. This es- 
pecially the case since its title did not reflect the ex- 
tremely parochial view objective science which 
presented, and this impression was not greatly dispelled 
the use the expression “Some Terms.” 

not surprising that venture this kind would 
incomplete, but Verplanck had systematically 
avoided reading any publications the areas social, 
personality, cognitive, developmental, and clinical psy- 
chology preparing this dictionary, could not have 
succeeded better reflecting this limited scope than 
did. excuses the omission most words which 
presume deal with the above “scientific” fields 
psychology with such remarks as: “To risk pun, the 
writer remains ignorant what cognition is. far 
knows, has never had one, and one has 
ever been able correct him this, tell him how 
have one, how recognize did.” This 
absence cognition which Verplanck personally com- 
plains perfectly clear from the caliber his 
glossary. 

Even when does include one the terms from 
“intuitive” concept, that is, “undefinable without the 
introduction nonempirical, nonobjective sets ref- 
erents, and hence have place scientific state- 
ment,” the definition well choice terms often 
ideosyncratic. example, the word “anxiety” 
presented the glossary. defined, however, ex- 
clusively terms the concept secondary drive, 


mention made the behavioral experiential 
characteristics anxiety, and illustrated entirely 
terms animal experimentation even though 
originated and most used relation human emo- 
tions. 

What most disturbing about the glossary not 
that: “It arrives thoroughly Skinnerian and eth- 
ological point view toward behavior,” but that 
appears dignified far beyond this modest aim. 
reflects absolutely empirical definition science 
and does the absolute conviction that the great 
majority important terms psychology wide 
range fields and within other theoretical systems 
“have place scientific statement.” may 
true that some psychologists think this way, but mem- 
bers cognate and other scientific disciplines will per- 
ceive this glossary reflecting modern day psycho- 
logical thought. 

pity that bigoted glossary should have 
been carried major journal without better labeling 
what really is. research psychologist who 
holds different view things and who must ob- 
viously operating “unscientifically” Verplanck’s 
definitions, was very disappointed see this pub- 
lication and compelled conviction introduce 
strongly dissenting voice. 


Lazarus 
University California, Berkeley 


This comment is, perhaps, trifling. And yet, the in- 
discriminate use and test manuals and text- 
books represent the same kind score has 
resulted some confusion. The issue exists because 
some people reserve for normalized standard scores 
McCall) while others make distinction between 
and and regard both standard scores. Can 
not agree that scores used for normalized standard 
scores and scores for standard scores expressed 
deviations from the mean? 

BENJAMIN ROSNER 
University Buffalo 


Psychology Action 


PSYCHOLOGICAL CONSULTATION WITH EXECUTIVES: 
CLINICAL APPROACH 


EDWARD 
Edward Glaser Associates 


RADITIONALLY, the attention psycholo- 

gists industry was focused mainly the 

study job evaluation and criteria per- 
formance; personnel selection and placement; employee 
training; monotony, fatigue, accident, and safety prob- 
lems; and market research and advertising. Applied 
psychology industry also has undertaken investiga- 
tion the relationships between people’s interests, 
attitudes, and attributes and their behavior certain 
situations their performance certain tasks. 
most cases these studies have been concerned with 
classes people—such given populations work- 
ers, trainees, consumers, etc—not with individuals 
such, 

During World War II, some clinically oriented in- 
dustrial psychologists shifted their attention devel- 
opmental counseling with key management personnel. 
The rationale for this development was the inference 
from empirical observation, which since that time has 
been supported some experimental evidence (1), 
that many the problems connection with the 
human and with the long-run operational performance 
organization stem from the attitudes and actions 
the managers. Since psychological services need 
performed within limits time and expense, 
appeared that effort invested first this level might 
have greater effect the overall functioning the 
entire organization than similar initial investment 
lower echelons. With understanding and support 
the top, subsequent application psychological prin- 
ciples other company problems—such personnel 
selection, supervisory training, performance analysis, 
interaction skills, communications adequacy, and de- 
cision making—might take better root. 

some cases the shift emphasis from personnel 
management problems counseling with top execu- 
tives came much from the changing attitudes man- 
agers who were evolving professional concept their 


author wished express deep appreciation his 
associates for their valued editorial suggestions. 


jobs from the observations psychologists study- 
ing the determinants organizational performance. 
number men top positions seemed say- 
ing: “In addition our wanting professional help 
selecting and coaching others, recognize some psy- 
chological limitations and developmental needs our 
own; want deepen our insights into self and the 
reactions others; want improve our own lead- 
ership ability and thereby enhance our managerial ef- 
fectiveness.” 


CASE REPORTS 


The purpose this paper describe psychology 
action the executive level, pointing some 
the unique problems and opportunities. Rather than 
attempt abstract description, might more in- 
formative illustrate case material how one group 
clinically oriented psychological consultants func- 
tions with its clients. (The cases below were taken 
from the files Edward Glaser Associates, with 
substitution fictitious names.) 


Case Jupiter Manufacturing Company. The Presi- 
dent, Roscoe Miller, then years old, was referred 
the president another client company. interest 
talking with psychological consultant the time 
stemmed from decision had made that Jupiter needed 
new director manufacturing who would have po- 
tential for becoming Executive Vice-President. 
vague notion what the consultants did led him be- 
lieve that they might help him recruit and select such 
man. 

Rather than accept the assignment face value, the 
consultant asked Miller tell him about his organization. 
The consultant was interested noting the things the 
President chose important describing his company: 
which areas stressed—product, sales, research, individual 
personnel, group integration; what his own hopes, concerns, 
and frustrations were; what perceived his major present 
and future problems be; whom tended blame 
praise for failures and successes. 

the discussion progressed, Miller began see his 
problem executive procurement different perspec- 
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tive. came recognize that had been focusing 
only two parts complex situation: the requirements 
the job and the qualifications the man hired. 
Now became clear him that another important factor 
was the nature the environment which the new exec- 
utive would function. the consultant was 
position his best professional work connection with 
executive assessment, needed first learn good deal 
about the environmental soil which that executive would 
expected perform. needed learn about the at- 
titudes, values, and behavior patterns the President 
(since the new man also would report the President) 
and the five department heads already reporting him. 
Miller saw the logic this and invited psychological 
assessment description himself that the consultant 
could get know him level some depth and com- 
The President then wanted tell his de- 
partment heads through the same procedure. 

this point the psychologist proceeded explore with 
Miller his leadership behavior. Miller began gain some 
insights into himself and new perceptions the possible 
impact his behavior others: for example, the 
probable reaction the department heads his advising 
them without prior discussion that they ought as- 
sessed psychologically—a completely new idea them. 

Miller then talked over with the psychologist appropriate 
ways offering consultation his key executives 
voluntary basis. This culminated meeting which 
the Jupiter top management group had opportunity, 
before making any commitment, discuss fully and openly 
with two psychologists from the consulting firm whatever 
questions they felt relevant. They were thus enabled 
arrive better understanding the consultants’ role 
and methodology working with organizations. 

Later, among themselves, the management group decided 
they wanted psychological consultation. They also spelled 
out what they wanted from the service: personal assess- 
ments and developmental counseling assist them toward 
better understanding themselves and others; new ideas 
about how function with less continuous tension the 
fast pace their rapidly growing company; conference 
leadership for searching examination the suitability 
the organization structure relation its objectives 
and the personalities its key people; training how 
attract and select superior people; counsel how 
maintain environmental climate that would encourage 
continued esprit corps, high productivity, and creativity 
the company continued expand. 

Thus the consultants started work with Jupiter 
the point the President’s readiness, but quickly helped 
him add new perspective his initial ideas. addition 
personal counseling, the President and his other execu- 
tives now use the psychologists sounding board 
wide variety problems including those mentioned the 
preceding paragraph. The executive committee has invited 
one the psychologists sit process observer and 
contributor-of-another-viewpoint their weekly meet- 
ings. Consultation also has been rendered special psy- 
chological problems which have ariser from time time 
lower echelons. 


the course close contact with key personnel, the 
psychologists learned much about the interpersonal rela- 
tions among the executives. Along with many healthy and 
positive forces, certain tensions, frustrations, anxieties, and 
distorted perceptions were disturbing some individuals and 
draining off portion their constructive energies. Coun- 
seling has been addressed reduction these problems. 

Both the client and the consultant have been aware 
and concerned with the desirability and extreme difficulty 
specifying meaningful dimensions change the or- 
ganization and finding ways testing their possible 
causal relationship with the psychological consulting pro- 
gram. date, workable and scientifically acceptable 
measurement procedures have not been evolved. 

expedient for appraising progress, periodic collab- 
orative assessments the executive group and the psy- 
chologists have been made the effectiveness work 
date. There has been general agreement the existence 
the following phenomena and the attribution 
some causal connection between them and the consulting 
program: 


The management group has gained effectiveness 
through improved mutual understanding, interpersonal re- 
lations, and communication among themselves and with the 
rest the organization. 

Most the executives counseled have come give 
increased attention re-examining, defining, and apprais- 
ing progress toward personal and organizational goals. 

There has been marked increase freedom give 
and accept constructive criticism, initiate and face 
change with less anxiety. 

these company characteristics and their assumed 
consequences became known the business community, 
Jupiter’s recruiting problems tight labor market were 
much simplified. 


Case Raber Company. The next case describes in- 
tensive work undertaken with single department within 
company. The Sales Division Manager had asked the 
psychologist evaluate the Training Director find out 
the latter was well qualified for the job. Instead im- 
mediately accepting this assignment, the psychologist ex- 
plored with the Division Manager his reasons for being 
uncertain about his subordinate’s qualifications. This led 
discussion the Manager’s general dissatisfaction 
with the selection and training salesmen. Upon the 
psychologist’s suggestion, was agreed that might 
more value focus the general problem the de- 
partment’s seemingly poor performance rather than merely 
evaluate the Training Director. The consultant there- 
fore was made available the Salesman Selection and 
Training Department help develop program designed 
reduce personnel turnover and raise sales productivity. 

Subsequent interviews with the Training Director re- 
vealed that felt most the high turnover and low 
productivity the salesmen were attributable the field 
training and supervision they received after they left the 
home office training school. this point, with the prior 
approval the Training Director, the consultant recom- 
mended the Sales Division Manager and the Executive 
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Vice-President plan incorporating the following pro- 
cedures: 


Obtain active participation all departments con- 
cerned with recruiting, selecting, training, compensating, 
supervising salesmen. 

Involve people all levels within each these de- 
partments; meet with these people groups constituted 
that person would the same group his im- 
mediate superior. 

Conduct these group meetings “brainstorming” ses- 
sions get ideas for lowering turnover and increasing 
productivity. The group agreed abide rule for 
these meetings prohibiting any criticism persons any 
immediate evaluation ideas order permit maximum 
flow thinking. 

Collect, classify, and tally ideas. 

Five meetings were held, involving people who pro- 
duced 151 ideas. After the ideas were classified, the con- 
sultant recommended that the decisions evaluating and 
implementing ideas with merit assigned special 
task committee consisting appointed representatives 
from every level. 


immediate result the project, radical changes 
were made almost every phase the sales program, 
recruitment, selection, home office and field training, com- 
pensation rates, forms and procedures, sales techniques, and 
methods supervision. Other positive effects were: in- 
creased sales, significant reduction time required for 
salesmen get into production, more effective commun- 
ication among the different levels the sales organization 
and especially between home office and field. Finally, 
many people reported that they felt much more motivated 
result seeing many needed changes put into effect. 


PSYCHOLOGICAL DESCRIPTIONS 


Since the philosophy and professional practice gov- 
erning the utilization psychological descriptions 
varies considerably, might interest describe 
the procedure used this particular consulting group 
and, with some variation, their professional affiliates. 

Psychological descriptions may done for least 
three somewhat different purposes: means 
assisting individuals better understand themselves 
and their developmental needs, applicant se- 
lection tool, (¢) manpower inventory tool, thereby 
contributing more effective utilization and coaching 
personnel well internal selection for pro- 
motion transfer. 

Psychological descriptions usually require several 
hours and include intensive interview covering work, 
education, general developmental history, current in- 
terests, future aspirations, and perceptions other 
persons. Also included are some psychological tests. 
The report written from these data contains the psy- 
chologist’s clinical description the person, but does 
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not contain the confidential data which the profes- 
sional opinions were based. 

The psychologist initiating work with new client 
makes clear that the assessment situation con- 
fidential. That is, although may agree furnish 
and orally interpret top management copy each 
written report, this done only after the report has 
been shown and discussed with the individual and 
his consent obtained discuss with his superiors. 
Sometimes when assessment program set up, 
agreed that the written report will shown only the 
employee himself. This post-assessment feedback 
held with all employees and with applicants who are 
hired, for the worth the psychological description 
perceived lie primarily its potential for contribut- 
ing the subject’s self-understanding and, where de- 
sired, for initiating developmental counseling relation- 
ship with the consultant. 

The general orientation herein described that 
every situation involving the assessment em- 
ployee, distinguished from outside-the-company 
applicant, the psychologist’s professional loyalty 
the individual well the company. There need 
conflict between these two loyalties the con- 
sulting relationship structured from the beginning 
this basis. The company will benefited psycho- 
logical consultation contributes significantly increased 
effectiveness key personnel. 

There feedback normally applicant who 
not hired, although may see the psychologist his 


SOME SPECIAL PROFESSIONAL CONSIDERATIONS 


One way point some the special problems 
the clinical psychologist industry contrast with 
the situation clinical psychologists private prac- 
tice. 

The clients the industrial consultant are prin- 
cipally organizations and their key personnel, while the 
clients the private practice clinician generally are 
individuals. These individuals come requesting per- 
sonal assistance and guidance their adjustive efforts, 
whereas the initial help sought the industrial client 
often “fixing up,” selecting, motivating, edu- 
cating others. Somebody near the top the 
client organization wanted help some kind the 
consultant wouldn’t there, but not all the persons 
involved necessarily did. the psychologist danger 
sometimes invading privacy when sees people who 
did not first ask see com- 
municates their superiors about them, however con- 
structively? The ethically concerned industrial con- 
sultant realizes there usually are overt covert 
pressures people from top management consult 
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with him despite efforts structure this voluntary 
basis. tries minimize these pressures. 

The private practice clinician generally pre- 
sented with behavior problems anxieties sufficient 
concern have led the individual seek professional 
help. The industrial clinician frequently has define 
the problems. That is, becomes acquainted with 
organization, responds not only the client’s 
felt needs, but also frequently invites attention areas 
where the application psychological principles might 
real value. The job, the challenge, and the re- 
ward the industrial clinician may seen helping 
effective people become more effective, particularly 
their work roles. 

The private practice clinician generally sees 
person isolation from that person’s ordinary environ- 
ments, whereas the industrial clinician counsels with 
individual the context his work-life or- 
ganization milieu and often working simultaneously 
with some the individual’s superiors, coordinates, 
and subordinates. Thus the industrial clinician must 
concerned with the dynamics both individual 
personalities and the work groups which they are 
part, well with the formal organizational structure. 

The very fact that maximally effective the 
clinician must work closely with top manage- 
ment may give rise another problem which needs 
recognized: perception which the consultant 
appears some members the organization sort 
unofficial “supermanagement” because has in- 
fluence with the top executives. Even though the con- 
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sultant has decision making authority any client 
organization, may indeed have influence some de- 
cisions involving people and, that extent, power. 
How this influence power used can the differ- 
ence between consultant “playing god,” serving needs 
his own, properly taking the role applied 
behavioral scientist and psychological counselor. 

These and many other problems which the clinician 
industry faces must ultimately viewed terms 
the practitioner’s personal and professional integrity. 
Any failure maintain ethical professional conduct 
with client bound reduce the psychologist’s ef- 
fectiveness, aside from the damage that may done 
the reputation and public image psychology. 
continued alertness special problems arising from 
the psychological consultant’s relationships with his 
clients, many these pitfalls can avoided. 

The psychological consultant management 
position share with the managers and supervisors 
men our society what psychologists tentatively 
know about promoting healthy human development and 
constructive interpersonal relations. working with 


the normal problems industrial managers, psycholo- 
gists have remarkable opportunity learn more and 
invest their efforts where the impact and conse- 
quences can relatively far reaching. 
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Psychology the News 


Full Psychology 


This department shrinks from going into the sub- 
ject psychology treated fiction and the 
drama. But this particular quotation from new 
novel, Immortal Walter Ross, seems appro- 
priate our Quote the Month: 


pro amateur, but they’re all experts. So, naturally, 
everyone has theory. Preston wanted destroy himself. 
had doomed quality. had suicide complex. 
Maybe they talked him into it. 


Wise Old Magazine 


From introduction some reminiscence 
popular magazine: “Here are more wonderful mem- 
woman who raised children not psychology but 
wisdom.” The Editor this page, however, 
happens know for fact that the wise old Editor 
this homey old magazine maintains crew 
researchers tell him just how many lovable chil- 
dren old-fashioned mothers swallowed this sugary 
article, raisins, cookie jars, and all. The Editor 
doesn’t want told that right smart passel 
folks read it; wants know with decimal 
points. 

Pert’ near seems like wisdom enough for bring- 
ing children, but for serious business like bring- 
ing magazines you got use this new-fangled 
psychology. maybe some enterprises you can 
use both these here opposites, wit, and w.; 
perhaps mix grain salt from one into the 
other. 


Bulletin 


Lydia Sicher Los Angeles, California, has been 
reported the Associated Press maintaining 
that men are afraid all women; “in our Western 
culture the male feels must constantly prove him- 
self adequate man.” Sicher, however, conceded 
that women are constantly trying get men under 
their thumbs, explained, she said, the fact that 
women traditionally have had take back seat. 

The Long Beach Press Telegram California 


closes editorial the subject: “O. K., Dr. 
Sicher. Why don’t you come outside and fight 
like man?” 


Skirmish 


The headline said: “Psychologist ‘Traitors’ Hit.” 
With great eagerness one may read under- 
stand the ellipticality the headline writer. Who 
hit? They them? 

Come find out, was about Wystan Hugh 
Auden, the poet, who, talking about Ezra Pound 
and the world general, bounced off the subject 
hidden persuaders and concluded that the “traitors 
among psychologists are more harmful than the 
traitors among poets.” “traitors” meant peo- 
ple who use knowledge gained from scientific re- 
search develop new advertising techniques. 

Not that one doesn’t find quite few black ket- 
tles where there smoke and fire, but when 
think all the rhymes and jingles which are used 
advertising, this strikes case the poet 
calling the kettle black. 


Moonglow 


This month’s Extrapolation Award given 
the Washington Post for having almost reached the 
moon extrapolation, without nuclear energy. 
The Award based editorial which con- 
cluded: 


study made with white Leghorn hens the Poultry 
Husbandry Department Pennsylvania State College, and 
reported the annual meeting the Eastern Psycho- 
logical Association Philadelphia, showed that middle 
class hens were twice slow learning change rank 
were hens the top and bottom the pecking order. 
The experiment was made find dominant birds 
flock could retrained become subordinate members, 
and vice versa. But now some recent psychological experi- 
ments suggest that the middle class may inclined 
drag its feet rapidly changing world. 


The Extrapolation Award, given solely the 
basis the total distance reached, given occa- 
sionally memory the late Norton Null, dis- 
coverer the famous hypothesis which bears his 
name. 
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From “The Other 


Harry Solomon, retiring President the 
American Psychiatric Association, said his ad- 
dress that America’s large public mental hospitals 
are “bankrupt beyond remedy” and should 
“liquidated.” explained: “The large mental 
hospital antiquated, outmoded, and rapidly be- 
coming obsolete. can still build them but 
cannot staff them; and therefore cannot make 
true hospitals out them.” said that, accord- 
ing standards set the American Psychiatric 
Association, hospital staffs have registered nurses 
only 19.4% adequate requirements, social work- 
ers 36.4%, physicians 45.0%, and psychologists 
65%. 

Since the nonmedical professions seem bet- 
ter represented here than the medical, one longs 
ask this Solomon “Whose baby this?” 


Russians Oppose Tests (Psychological 


One the more unusual ploys the year was 
the effort the California Test Bureau arrange 


some comparison testing children Russia and 
the United States. 

William Shanner, Director Professional 
Service for the bureau, points out that years ago 
the Carnegie Corporation supported 
study which examination materials were ex- 
changed between schools the United States and 
schools England, and the results compared. 
Charles Taylor was Director the study, con- 
ducted the Educational Records Bureau. 
Shanner wrote the Soviet Embassy Washington, 
1958, and proposed research experiment 
which the tests developed for use the United 
States would translated into Russian and made 
available for experimental testing with Russian 
school children—and vice versa. Shanner suggested 
age group from 14. was particularly 
interested the fields science and mathematics. 

The Embassy replied one sentence: should 
like inform you that now have not any possi- 
bility accept your proposal organize such 
tests.” 

AMRINE 


CARMICHAEL AND FRIENDS 


The photograph shows Leonard Carmichael, Secretary the Smithsonian Institution and member APA, show- 
ing President and Mrs. Eisenhower through exhibition Winston Churchill’s paintings. not often the cam- 
era catches one amateur painter looking the works another, with professional specialist perception for 


guide. 


Psychology the States 


State Associations, APA, and Mutual 
Assistance Pacts 


CSPA will soon cease be, the APA Board 
Professional Affairs born, and the metamorphosis 
has been characterized efforts weave state 
association concerns effectively into APA affairs. 
its recent meeting, the Executive Committee 
CSPA presented several recommendations BPA. 
result, the BPA adopted the following motion: 

“The Board Professional Affairs recognizes 
that the problems primary interest state asso- 
ciations rank high its priority list functions 
and responsibilities. Hence, insure that the con- 
cerns state associations receive adequate atten- 
tion, and facilitate effective communication be- 
tween the central office and state associations, BPA 
has voted recommend the Board Directors 
that the central office requested proceed 
follows: 


designate one member the central office 
staff ‘Administrative Officer, State and Professional 
Affairs.’ 

advise state associations the central of- 
fice services available them, the latter include 
visits central office personnel state associa- 
tions for consultation local problems. 

instruct the editor the American Psy- 
chologist continue the section ‘Psychology the 
States,’ with the name the Administrative Officer, 
State and Professional Affairs, appearing monthly 
the column and the chairman the Board Pro- 
fessional Affairs serving co-editor. 

inform state associations that, during the 
year transition, members BPA will accept 
invitations visit state associations for purposes 
consultation.” 


The APA Board Directors, its recent meet- 
ing, approved the above for recommendation the 
Council Representatives. 


State Association Survey—Chapter Two. 
This column has previously reported the organi- 


zational details state associations insofar the 
latter could determined from replies recent 
questionnaire. The remaining, and possibly more 
meaningful, aspects state association operations 
have now been tabulated and are being mailed 
all state functionaries. condensed version, 
presented these pages next month, will deal with 
the following areas: relations with other profes- 
sions and organizations, public information activi- 
ties, problems ethics, involvement community 
affairs, and conditions employment. 


Self-Analysis. our knowledge, least three 
state associations date have undertaken rather 
comprehensive surveys the working habits 
their constituencies. Associations contemplating 
similar projects the future will well com- 
municate with the following way profiting 
from their experiences. each case, the “condi- 
tions employment” report has been published 
the respective state association newsletter. 

Illinois Psychological 
WALKER 

New York State Psychological Association—Max 
SIEGEL 

Ontario 
Jr. 


Special Presentation. Not outdone 
APA and the American Psychological Foundation, 
the Minnesota Psychological Association its tenth 
Annual Conference presented its own award for 
Distinguished Service. Recipient the award was 
Donald Paterson; text the award was: 


the Thirty-Fifth Anniversary his Professorship 
the University this State, the Minnesota Psychological 
Association presents this award 


GILDERSLEEVE PATERSON 


recognition his distinguished career psychologist, 
teacher, and investigator, and with grateful appreciation 


his role founding our Association, for his classical 


contributions applied psychology, and for his consistent 
devotion the highest principles professional psychology 
and responsible citizenship. 
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way conveying the character the many 
faceted Minnesota meeting, quote the titles 
some the papers presented: “Some Problems That 
Social Psychologists Ought Worrying About,” 
“The Relationship the Child Clinical Psychology 
Program the Community,” “Grass Roots Psy- 
chology,” “Concern About Public School Educa- 
tion: Hysteria Reason?” 


Nonstatutory Certification Massachusetts. 
The Massachusetts Board Certification Psy- 
chology, incorporated 1957, has certified psy- 
chologists during its first year. Basic requirements 
for such certification are membership the MPA, 
doctoral degree, one year postdoctoral ex- 
perience, and the passing examinations. Special 
provisions for “grandfathers” will obtain until May 
1959. brochure describing the nature the 
board and its work, there appear the following ex- 
cerpts which succinctly describe the meaning 
certification: 


essence, the certificate means that the Board finds the 
recipient adequately trained embark upon his profes- 
sional career psychologist and committed the pro- 
fession’s high standards competence, service, and ethical 
integrity. The Board expects the recipient make mature 
and responsible decisions about the work undertakes 
and avoid obligations inappropriate his training and 
experience. The Board expects him welcome collabora- 
tion and support the purposes and fellowship the 
profession exemplified the MPA. 

The intent certification not discipline psycholo- 
gists, but encourage self-discipline. The Board em- 
powered revoke its certification upon evidence undis- 
ciplined unethical conduct. the long run, however, 
the Board’s policies will reflect the standards the pro- 
fession. Its decisions will depend upon the pooled judg- 
ment psychologists who write letters reference, coop- 
erate the examination applicants for certification, and, 
when necessary, report derelictions. The certified psy- 
chologist accepts particular responsibility share such 
knowledge his colleagues with the Board. 


Subliminal Perception Perceived the 


State Association. Not one rest its oars, 
the New York State Psychological Association had 
requested its Committee Ethical Practices (Sam- 
uel Pearlman, Chairman) look into the matter 
the use the processes subliminal perception 
and suggest courses action for the association. 
The recent report the NYSPA committee does 
several things: reviews the developments lead- 
ing the recent publicity attending subliminal 
advertising, points the ethical implications 
the use such techniques for commercial pur- 
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poses well their impact the public image 
psychologists, (c) dovetails plans for NYSPA 
with actions already undertaken APA and its 
Board Professional Affairs. 


See Ourselves Others See Us. Conven- 
tions, they national state, usually find psy- 
chologists telling the world some good things. 
apt switch, the Colorado Psychological Associa- 
tion has invited some nonpsychologists tell psy- 
chologists how they perceive the world—and us. 
its program meeting May Fort Collins, 
the CPA scheduled panel 
which consumers psychological 
services had opportunity evaluate critically the 
nature psychologists’ contributions they—the 
consumers—see them. The participants included 
consultant the Child Welfare Division the 
Department Public Welfare, representative 
the public school system, the manager 
hospital, the chairman department pedi- 
atrics, and magistrate. the basis the ex- 
perience, Colorado suggests strongly that other 
associations may wish experiment with this pro- 
gram meeting format. 


Television and U-tah. Under its own sponsor- 
ship, the Utah Psychological Association will present 
series four weekly television programs entitled 
“Science Behavior.” President Ernst Beier 
and Secretary Oakley Gordon will act hosts 
with selected state psychologists presenting their 
research. 


Program Meeting, Florida Style. For its 
three-day meeting St. Petersburg Beach, the 
Florida Psychological Association scheduled am- 
bitious and diversified program. Twenty-one pa- 
pers, seven symposia, and two special addresses 
provided the scientific interest. Sundry other in- 
terests were satisfied the annual business meet- 
ing, presidential cocktail hour, and the annual 
banquet. appreciation his leadership during 
the successful legislative campaign, Distinguished 
Service Award was presented the association 
Byron Harless. 


Public Relations Illinois. Encouraged 
its successful campaign acquaint members the 
legal and medical professions with APA’s Code 
Ethics, the Illinois Psychological Association has 
mapped additional public information projects. 
News Release Service will issue monthly two news 
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items pertaining the work psycholo- 
gists. companion project, designed assess the 
news coverage given psychological topics, introduces 
clipping service out which will develop sam- 
ple file articles appearing throughout the state. 


The Diploma Mill. letter and telegram, the 
psychologists California had registered their 
approval bill designed prevent the graduates 
diploma mills from passing themselves off 
psychologists. The bill has now become law. 
Its author has indicated that passage was mate- 
rially assisted the expression opinion the 
part the psychological segment the voting 
public. 


State Association Officers. 
rosters have been announced: 


The following 


Alabama Psychological Association 
President: Douglas Peyman 
President-elect: Paul Siegel 
Secretary: Paul Givens 
Treasurer: John Kew 


Colorado Psychological Association 
President: John Conger 
President-elect: Ellis Graham 
Secretary: Linda Hassel 
Treasurer: Irwin Sternlicht 


Florida Psychological Association 
President: Theodore Blau 
President-elect: Henry Wunderlich 
Secretary: Melvin Reid 
Treasurer: Frederic Schlamp 


Iowa Psychological Association 
President: Leonard Goodstein 
President-elect: Paul Dingman 
Secretary: Allan Frankle 
Treasurer: Carl Bell 


Kansas Psychological Association 
President: Erik Wright 
President-elect: Harry Levinson 
Secretary-Treasurer: Kathleen Keen 


Maine Psychological Association 
President: Edward Brush 
Howard White 
Secretary-Treasurer: Edward Durnall, Jr. 


Massachusetts Psychological Association 
President: Austin Berkeley 
Secretary: Ezra Saul 
Treasurer: William Hire 


Missouri Association 
President: Robert Daniel 
President-elect: Abel Ossorio 
Secretary-Treasurer: Marilyn Rigby 
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New Hampshire Psychological Association 
President: Frederick Jervis 
President-elect: Francis King 
Secretary-Treasurer: Frances Seaward 


New Jersey Psychological Association 
President: Maurice Kott 
President-elect: Ruth Boyle 
Executive Secretary: Harold Carlson 
Secretary: Ruth Nevius 
Treasurer: May Weber 


North Carolina Psychological Association 
President: John Dashiell 
President-elect: John Bevan 
Secretary-Treasurer: John Bevan 


Ohio Psychological Association 
President: Milton McCullough 
President-elect: Ben Barger 
Secretary: John Wenrick 
Treasurer: Elizabeth Wolfe 


Oregon Psychological Association 
President: Lester Beck 
President-elect: John Wallen 
Secretary-Treasurer: Allen Parker 


South Dakota Psychological Association 
President: Palmerton 
President-elect: Roger Davis 
Secretary-Treasurer: William Reid 


Washington State Psychological Association 
President: Frederick Marcuse 
President-elect: John Marks 
Secretary-Treasurer: James Stauffacher 


Boards Examiners Psychology. The 
present composition the following boards has 
been announced: 


Massachusetts Board Certification Psychology 
Chairman: Chester Bennett 
Secretary: Isidor Scherer 
Members: Leonard Mead 
Bessie Sperry 
Robert Young 


Missouri Board Examiners Psychologists 
Chairman: Marion Bunch 
Secretary: Marilyn Rigby 
Members: Philip DuBois 
Fred McKinney 
Abel Ossorio 
Henry Peters 
Board Examiners Psychologists the Ohio 
Psychological Association 
Chairman: Richard Wallen 
Secretary: Clarence Leuba 
Treasurer: Clair Hubert 


Psychological Notes and News 


Editors-elect appointed the APA Council 
Representatives are: 


Edward Bordin Journal Consulting 
Psychology 
Harry Helson Psychological Bulletin 


Richard Solomon Psychological Review 


For issues these journals appearing after Jan- 
uary 1959, manuscripts are sent the 


National Association Accredited Psychol- 
ogists. The APA Central Office has recently re- 
ceived letters from APA members inquiring about 
the NAAP. With many these letters there was 
enclosed letter invitation join the NAAP 
and statement which proposed that NAAP mem- 
bers “work together division fees basis.” 
can only emphasize that the NAAP has 
relation the APA and that any member the 
APA who would join the NAAP and participate 
its policy “division would violating 
Ethical Standards Psych particularly 
other form remuneration may given re- 
ceived for referral clients for professional services.” 


Members the APA interested forming 
Division Consumer Psychology are invited 
write to: Joe Kamenetzky; Quartermaster Food 
and Container Institute; 1819 West Pershing Road; 
Chicago 


The APA Committee International Relations 
pleased announce that the first APA sponsored 
Coffee Hour for Visiting Foreign Psycholo- 
gists will held 4:00 p.m. Friday, August 
29, 1958, the New York Room the Hotel 
Statler Washington, All guests from other 
lands are cordially invited, are interested APA 
members. 


Correction. The author listed for Reference 
page 140 this volume should J(ohn) 
Lacey. 


1958 APA Directory. regretted that the 
name Sonja Rath was omitted from the APA 
Directory both 1957 and 1958. Her membership 
APA dates from 1951. 

Through error the press the names the 
following persons were omitted from the 1958 
APA Directory. These are persons who had not 
confirmed their election the APA payment 


Elizabeth Alden 

Harry Edwin Anderson, Jr. 
Joseph Michael Angileri 
Samuel Donald Babcock, Jr. 
Alfred Charles Bernardin 
Mildred June Botsford 
John Anthony Bowland 
Nilton Campos 

Virginia Crawford Chancey 
John Irving Christiansen 
Lynn Preston Copeland 
Kenneth Crain 

John Lowery Crew 

May D’Amato 

Louis Richard Decker 
Charles Francis Dicken 
Larry Doty 

James Francis Duffy 

Alva Doris Ethington 
William Thomas Gallagher 
Everett Arthur Garvin 
Martha Gresham 

Jerry LeRoy Harper 
Orville Henry Harsch 
Herbert Carlton Hart 
Alan Mitchell Hartman 
Victor Hofberg 

Daniel Leonard Huebner 
Arnold Earl Kaufman 
Margaret Ilene King 


Grace Eleanor Klug 
Charles Henry Lynch 
Edward Richard McDaniel 
Vera Mann 

Arnold Lee Miller 
Elizabeth Rader Miller 
Charles Wright Moore 
Thomas Basil Mulholland 
John George Napoli 
David Naurath 

Leon Dunham Phillips 
Harry Ploski 

Douglas Porter 

Alice Mary Raiken 

Ellen Diana Rie 
Fernando Risquez 
Eugene Roach 

Herbert David Saltzstein 
Dorothy Catherine Sawyer 
Robert Ernest Schmidt 
Gerald Sperrazzo 

Robert Earl Stake 

Ernest Glenn Stickel 
James Fulton Tait 
Theresa Trittipoe 
Rosalee Weiss 
Gertrude Hazen Williams 
Marian Yeager 

Laszlo Zukmann 


The American Board Examiners Pro- 
fessional Psychology, Inc. conducted oral exami- 
nations for candidates New York, Boston, 
Chicago, Detroit, St. Louis, San Francisco, and 
Los Angeles the spring and summer 1958. 
ABEPP wishes express its appreciation the 
following Diplomates who served members its 
examining teams: 
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Theodora Abel 
William Albaugh 
Thelma Alper 
Charlotte Altman 
Dorothy Anderson 
Kate Anderson 
Marvin Aronson 
Benjamin Balinsky 
Robert Barrell 
Marianne Beran 
William Biel 
Hedda Bolgar 
Norman Bowes 
Roy Brener 

Ruth Bromberg 
Fred Brown 

James Bugental 
Harry Case 

Rex Collier 

Orlo Crissey 
Gordon Derner 
Roy Dorcus 
Donald Ehrman 
Thomas Ewing 
Norman Farberow 
Miriam Faries 
Hanna Faterson 
Herman Feifel 

Ben Finney 
Jerome Fisher 
Bertram Forer 
Oliver Fowler 
Erika Fromm 
Edward Glaser 
Phillip Goodwin 
Zoltan Gross 

Guilford 
Milton Gurvitz 
Stephen Habbe 
Florence Halpern 
Ward Halstead 
Eugenia Hanfmann 
Henry Hansburg 
Robert Harris 

Arthur Hartman 
Arnold Hilden 
Elizabeth Hincks 
Robert Holt 
Robert Hoppock 
Phyllis Wittman Huffman 
Howard Hunt 
William Hunt 
Leota Long Janke 
David Kahn 
James Karslake 
Raymond Katzell 
Frank Kobler 
Helen Koch 
David Kopel 
Sheldon Korchin 
Leonard Krasner 
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Samuel Kutash 
James Lawrence 
Solomon Levine 

Ida Linnick 

Bernard Locke 
William Lundin 
Robert McFarland 
Solomon Machover 
Stanley Marzolf 
Hyman Meltzer 


Ivan Mensh 


Robert Morrow 
Harold Mosak 
Julian Pathman 
Samuel Pearlman 
Frances Perce 
Henry Peters 
Leslie Phillips 

Sharman Phillips 
Henry Pitts 

Karl Pottharst 
Joanne Powers 
Ernst Prelinger 
Roderick Pugh 
Angela Quadfasel 
Donald Ramsdell 
Edward Raney 
Evelyn Raskin 
Joseph Rechetnick 
Harold Renaud 
Bernard Riess 
Alexander Rosen 
Alan Rosenwald 
Joseph Sacks 
Bernard Saper 
Hartwell Scarbrough 
Emanuel Schwartz 
Milton Schwebel 
Richard Sears 
Morton Seidenfeld 
Robert Selover 
Helen Shacter 
Joseph Sheehan 
Edwin Shneidman 
Edward Joseph Shoben, Jr. 
Jerome Singer 
Vita Sommers 
Fred Spaner 
Barbara Stewart 
Joseph Stubbins 
Keith Sward 

Warren Thiesen 
Clare Thompson 
Robert Thorndike 
MacEldin Trawick 
Read Tuddenham 
Simon Tulchin 
Ralph Van Waters 
Ruth Washburn 
Herman Weiss 
Joseph Wepman 


Alexander Wesman 
Mary Alice White 
Walter Wilke 
Walter Wilkins 
Meyer Williams 

Edith Wladkowsky 


Greydon Worbois 
Robert Young 
Jesse Zizmor 

Philip Zlatchin 
Joseph Zubin 


assist the conduct its oral examinations for 
1958, the board appointed the following Diplomates 
Regional Coordinators Examinations: Robert 
McFarland (Chicago) and Ivan Mensh (St. 
Louis). Examining committees were chairmanned 
present board members: Reign Bittner, Ed- 
ward Bordin, Edwin Henry, Noble Kelley, 
Paul Meehl, Mortimer Meyer, Anne Roe, 
Austin Wood, and George Yacorzynski; and 
former board members: Stanley Estes, George 
Kelly, Jean Walker Macfarlane, Donald 
Marquis, Harold Taylor, David Wechsler, and 
Gilbert Wrenn. 


Lionel Lazowick, Fresno, California, 
represented the APA the dedication the new 
campus Fresno State College May 1958. 

Reuben Fine, New York City, represented 
the APA the Annual Meeting and Annual Award 
Presentation the New York Society Clinical 
Psychology May 24, 1958. 

Alfredo Lagmay, the University the 
Philippines, represented the APA the inaugura- 
tion Vicente Sinco eighth President the 
University the Philippines June 18, 1958. 


George Emil Bauder, Santa Barbara, Cali- 
fornia, died May 30, 1958. 

Martha Colby, Washington, C., died 
May 12, 1958. 

Coralita Cullinan, Columbus, Ohio, died 
1956. 

George Fortune, Director the Cleveland 
Hearing and Speech Center, died December 29, 
1957. 

Lester Gliedman, Johns Hopkins Uni- 
versity, died May 20, 1958. 

Phylis Haley, San Francisco, California, died 
1956. 

Samuel Hayes, Sr., Princeton, New Jer- 
sey, died May 1958. 

Harold Housman, Chief Psychologist 
Pontiac State Hospital, Michigan, died May 17, 
1958. 

Otis Ingebritsen, Upper Montclair, New 
Jersey, died May 11, 1958. 
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Marjorie Lean, Brooklyn, New York, died 
March 1958. 

Lorenz Misbach, the University Kansas 
City, died May 1958. 

Frank Shuttleworth, the City College 
New York, died May 1958. 

Hazel Taylor, Greenville, North Carolina, 

Henry Wunderlich, President-elect the Flor- 
ida Psychological Association, died May 12, 1958. 


Preston Abbott was appointed Director 
Research the United States Army Infantry Hu- 
man Research Unit. was formerly the Wash- 
ington office HumRRO. 


Gordon Allport, Harvard University, re- 
ceived honorary degree Boston University’s 
commencement exercises June 


Alven, formerly the University 
Akron, will become Chairman the Department 
Psychology Fairleigh Dickinson University. 


Harold Babb has resigned from Coe College 
become Professor and Chairman the Department 
Psychology Hobart and William Smith Col- 
leges. 


Vytautas Bieliauskas, formerly Richmond 
Professional Institute, has joined the faculty 
Xavier University Associate Professor Psy- 
chology. 


Collins Burnett, Professor Psychology 
Ohio State University, will serve consultant 
student personnel from June September the 
Territorial College Guam, Agana, Guam. 


Eugene Byrd, formerly the Dade County 
Child Guidance Clinic, has been appointed Clinical 
Psychologist and Research Director, Institute 
Gerontology, University Miami School Medi- 
cine. 

Robert Chin, Boston University, has been 
appointed General Editor the Journal Social 
Issues, the quarterly publication the Society for 
the Psychological Study Social Issues—a Divi- 
sion the APA. 


Julien Christensen, Chief the Psychol- 
ogy Branch the Wright Air Development Center’s 
Aero Medical Laboratory, will begin year’s course 
instruction Ohio State University this fall 
under National Science Foundation fellowship. 


Paul Cornyetz accepted appointment Edi- 
tor for the maiden issue the Newsletter the 
National Psychological Association for Psychoanaly- 
sis. has also been appointed the Editorial 
Staff Psychoanalysis which has merged with the 
Psychoanalytic Review. 


Robert Craig, formerly the American 
Institute for Research and the University Pitts- 
burgh, has been appointed Associate Professor 
Education Marquette University. 


Charles Dailey has joined the staff the 
Interstate Bakeries Corporation, Kansas City, Mis- 
souri, Director Management Development. 


John Dailey, formerly the Bureau Naval 
Personnel, has joined the staff the American 
Institute for Research; will Program Director 
for the research the identification, development, 
and utilization human talents. 


John Dashiell, who retiring from the 
Kenan Professorship Psychology the Univer- 
sity North Carolina after years service 
there, has been appointed the John Hay Whitney 
Foundation Visiting Professor Psychology 
Wake Forest College where assist 
organizing independent Department Psy- 
chology. 


Richard Docter has completed tour duty 
with the United States Army and has been awarded 
fellowship for participation the Interdisciplinary 
Research Training Program the Department 
Psychiatry the University California Los 
Angeles Medical School. 


Arthur Dohlstrom, formerly consultant 
the Division Mental Hygiene, Alabama State 
Health Department, has been appointed Professor 
Mental Health the University Alabama 
School Nursing. 


Thomas Gordon and Richard Farson have 
formed Gordon and Farson Associates Pasadena 
and San Diego, California. 


Howard Freas, Jr. will assume the duties 
School Psychologist the Hatboro-Horsham Joint 
Township High School, Hatboro, Pennsylvania. 


Robert French has been appointed Director 
the Marketing and Social Research Division 
the Psychological Corporation. 
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Josef Garai joined the Department Social 
Studies Pratt Institute Instructor Hu- 
man Relations. will also join the Department 
Social Sciences the Evening School Pratt 
Institute Instructor General Psychology, 
Social Psychology, and Sociology for the summer 
and the Department Academic Studies the 
Juilliard School Music Instructor Psy- 
chology September. 


Frank Geldard’s article, “Adventures Tac- 
tile Literacy,” published the March 1957 issue 
this journal received the Annual President and 
Visitors’ Prize the Natural Sciences and Mathe- 
matics awarded through the Virginia Chapter 
Sigma Xi. This the first time the 34-year 
history the award that has been received 
psychology. 


Daniel Golden, Karl Pottharst, and Stew- 
art Shapiro have formed the Western Psycho- 
logical Center Sherman Oaks, California. 


Milton Graham, formerly Yale Univer- 
sity, now Research Director for the American 
Foundation for the Blind, New York City. 


Peter Hale was rated outstanding Coun- 
seling Psychologist the Regional Office, Pitts- 
burgh, ceremonies June 25, 1958. 


Albert Harris will complete his term 
President the International Reading Association 
June 30, 1958 and will succeeded George 
Spache. 


Roger Heyns, Professor Psychology, has been 
appointed Dean the College Literature, Sci- 
ence, and the Arts, and Lowell Kelly has been 
Chairman the Department Psy- 
chology the University Michigan. 


Named the newly created post Director 
Personnel Planning and Development Raytheon 
Manufacturing Company was Andrew Hilton 
who has resigned his position the Psychological 
Corporation. 


Simon Hoffman has resigned from the New 
York Guild for the Jewish Blind become Execu- 
tive Director the Boston Jewish Vocational Serv- 
ice and Work Adjustment Center. 
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Jack Hutton has accepted the position Direc- 
tor Student Affairs Lewis-Clark Normal 
School, Lewiston, Idaho. 


Ingo Ingenohl, formerly Massachusetts Insti- 
tute Technology, has accepted the position 
Director Psychological Services the Middle 
West Service Company, Chicago. 


Elaine Kinder has resigned her position 
Director Psychological Services the New York 
State Department Mental Hygiene devote full 
time her study topectomized schizophrenic 
patients Rockland State Hospital. Bernard 
Saper, formerly Director the Northwestern Uni- 
versity Counseling Center, 
Harry Parker has become Director the 
Northwestern center. 


Irwin Knopf and Maurice Korman have 
resigned from the State University Iowa College 
Medicine accept appointments Associate 
Professor and Chairman and Assistant Professor 
the Division Psychology, Department Psy- 
chiatry, University Texas Southwestern Medical 
School. 


William Krathwohl, Emeritus Professor 
Mathematics Illinois Institute Technology, 
has been presented the first emeritus membership 
the IIT Chapter the Society Sigma Xi. 


Monroe Lefkowitz studying Europe during 
the summer Kalamazoo College Faculty Sum- 
mer Grant. 


The Psychology department the University 
Buffalo announces the appointment Billey Lev- 
inson Assistant Professor. 


John Loper has professional staff 
Dunlap and Associates, Inc., Stamford, Con- 
necticut. 


Luchins will join the staff the Univer- 
sity Miami Professor Psychology. 


Fred McKinney, the University Missouri, 
will spend his coming sabbatical years Ful- 
bright Lecturer the University Ankara 
Turkey. 


NOTES AND 


John Marriott has been named Director 
the newly established Detroit Institute Tech- 
nology Industrial Relations Center. 


Walter Mischel, formerly the University 
Colorado, has accepted assistant professorship 
the Department Social Relations Harvard 
University. 


John Neff, formerly Florida State Uni- 
versity, has accepted the position Clinical Psy- 
chologist the Pueblo Mental Health Center, 
Pueblo, Colorado. 


Ray Olson, formerly the State College 
Washington, will Patton State Hospital 
near San Bernadino, California, staff psychologist. 


Robert Pfefferkorn has been appointed Su- 
pervisor, MTE Technical Staff, Farnsworth Elec- 
tronics Company, Fort Wayne, Indiana. 


Henry Riecken, the University Minne- 
sota, has been granted one-year leave absence 
join the staff the National Science Foundation 
Program Director the foundation’s Social 
Science Research Program. 


Albert Rosen, formerly the State College 
Washington, has been appointed Associate Profes- 
sor Psychology the new Mental Health Train- 
ing Program the University Maryland. 


Harry Rubin has resigned from the Sonoma 
State Hospital continue private practice. 


Jack Sawyer, Personnel Research Branch, The 
Adjutant General’s Office, Department the Army, 
has been awarded Postdoctoral Fellowship 
Statistics the University Chicago for the 
year 


Leonard Schneider, formerly the State 
College Washington, has been appointed Assist- 
ant Professor Psychology and Counselor the 
Student Counseling Center Los Angeles State 
College. 


Stanley Schneider has accepted the Child Guid- 
ance Psychologist III position the Grand Rapids 
Child Guidance Clinic Michigan. 


Martin Schorr has been appointed Director 
Rehabilitation Services, JCRS American Medical 
Center Denver, Colorado. 
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Emanuel Schwartz shared the Mildred Bor- 
gum Memorial Award for the best scientific paper 
submitted member the staff the Post- 
graduate Center for Psychotherapy New York 
City. The title the paper was “The Quest for 
Psychologic Certainty.” 


Sells will become Professor Psychology 
Texas Christian University. 


Benjamin Siegel, formerly Agnews State 
Hospital, transferring Porterville State Hos- 
pital, California, Supervisor the Psychology 
Division. 


George Simon has joined Link Aviation, Inc. 
Chief Engineering Psychology. 


Lawrence Solomon, formerly the United 
States Navy Electronics Laboratory, has been ap- 
pointed Assistant Professor Psychology and Hu- 
man Relations California Western University. 


Horace Stewart, formerly Florida State 
Hospital, has accepted appointment Milledge- 
ville State Hospital, Georgia. 


John Summerskill has been appointed Vice- 
President Student Affairs Cornell University. 


Wendell Swenson, Chairman the Depart- 
ment Psychology Gustavus Adolphus College, 
has resigned his position Chief Psychologist 
St. Peter State Hospital. 


Dik Warren Twedt, Leo Burnett, Inc., has 
been elected President the Chicago Chapter 
the American Marketing Association and appointed 
Business Manager the Journal Marketing. 


Recent additions the staff, who will participate 
the training program inaugurated 
the Department Psychology the University 
Alabama, are: John Atthowe, John 
Kelton, Franklin Shaw, and Fred Wright. 


The following personnel changes have occurred 
Psychology Services, Department Medicine and 
Surgery, Veterans Administration: 


Bruce Gordon has resigned from the position 
Clinical Psychologist, Hospital, Sepulveda, California. 

Mack Knutsen has resigned from the San Diego 
Mental Hygiene Clinic accept position Chief Psy- 
chologist, Washington State Hospital, Washington. 
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Russell Tomlinson, graduate the Psychol- 
ogy Training Program, University Florida, has been 
appointed the Clinical Psychology Staff, Center, 
Biloxi, Mississippi. 


Wallace Wallin received the degree 
Doctor Laws from Upsala College its sixty- 
fifth Annual Commencement. 


George Weinstein, formerly the New York 
Mental Hygiene Clinic, has been transferred 
Washington, C., Chief Outpatient Psy- 
chiatry. 


grant $500,000 has been made the Ford 
Foundation used contribute toward the 
expenses holding scholarly congresses this 
country. Applications are invited from scholarly 
humanistic and social science organizations the 
United States for the support congresses their 
respective fields. Any congress devoted the ad- 
vancement fundamental research the humani- 
ties and the social sciences and involving 
national scholarly representation eligible for 
support. Funds granted will applied to: 


travel grants and per diem for foreign scholars who 


are active participants the congress; 
administrative expenses the organizing commit- 
tees. Correspondence should addressed the 
Administrative Officer the program: Robert 
Hoopes, Vice-President; American Council 
Learned Societies; 345 East 46th Street; New York 
17, New York. 


has now become possible extend the United 
States Public Health Service fellowship program 
through the award limited number fellow- 
ships highly qualified scientists from outside the 
United States work the laboratories this 
country medical, biological, and other health 
related problems. The National Institutes 
Health intend administer this program 
manner which will make this work the scientists 
from abroad most productive. Experience has 
shown that essential part this process 
clear understanding the terms and conditions 
under which the fellowships are awarded. These 
terms and conditions, which have been developed 
with the advice scientists from the other coun- 
tries, are outlined Information Statement 
Postdoctoral Research Fellowships available from: 
Ronald Scantlebury; Chief, Research Fellow- 
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ships Section, Research Training Branch, Division 
Research National Institutes Health; 
Bethesda 14, Maryland. 


The National Institute Mental Health wishes 
announce the continuation the National In- 
stitutes Health Small Grant Program. The 
purpose this program encourage the initia- 
tion research providing limited amounts 
funds relatively rapid and flexible manner for 
small-scale pilot exploratory studies. Accord- 


ingly, the United States Public Health Service will 


continue designate research grant applications 
“Small Grant” applications they are: re- 
quests not exceeding $2,000 plus indirect costs; 
requests not exceeding one year; and (c) requests 
for support small-scale studies such the pre- 
liminary testing hypothesis, the development 
and testing new technique methodology, 
the establishment particular fact significance 
the behavioral science field. Such studies may 
used determine the feasibility and fruitfulness 
unique research opportunity. Requests for sup- 
plementation interim support projects already 
supported under review requests for support 
predoctoral research, publication costs, symposia, 
conferences are not acceptable under the Small 
Grant Program. Requests for “Small Grants” may 
submitted any time, without regard the 
usual deadline dates for research grant applications, 
and action can usually expected within three 
months. For additional information and applica- 
tion forms, write to: Division Research Grants 
(National Institutes Health; Bethesda 14, Mary- 
land); Philip Sapir (Chief, Research Grants 
and Fellowships Branch, National Institute Men- 
tal Health; Bethesda 14, Maryland). 


The Division Biological and Medical Sciences 
the National Science Foundation announces 
that the next closing date for receipt basic re- 
search proposals the life sciences September 15, 
1958. Inquiries should addressed to: National 
Science Foundation; Washington 25, 


The Social Science Research Council (230 
Park Avenue; New York 17, New York) will ac- 
cept applications from permanent residents the 
United States and Canada for the following types 
fellowships and grants for training research 
social science: 


AND 


Predoctoral and postdoctoral research training 
fellowships provide more advanced research 
training than afforded the usual PhD program. 

Grants-in-aid research, amounts $6,- 
000, defray direct costs provide free time 
for individual research both. 

Faculty research grants and fellowships pro- 
vide free time for research provide part-time 
release from other duties for independent research 
for term three years. 

Auxiliary research awards $4,000 awarded 
without reference specific research projects 
about younger social scientists selected the 
basis past achievement and future promise 
significant research. 

International conference travel grants equivalent 
round trip, tourist class fare offered social 
scientists for attendance meetings outside North 
America. These grants are offered only for meet- 
ings designated advance the SSRC. The 
current tentative list includes (the approximate 
number grants offered shown paren- 
thesis) 

Congress the Interamerican Society Psychology, Rio 

Janeiro, December 1958 (3) 

Congress the International Sociological Association, 

Perugia, September 1959 (15) 

Congress the International Statistical Institute, held 

outside North America, 1959 (10) 

Congress the International Union Anthropological 

and Ethnological Sciences, 1960 (10) 

Congress the International Union Scientific Psychol- 

ogy, 1960 (15) 


Forms for application for travel grants will sup- 


plied the SSRC request. Applications for 
December 1958 meetings are due October 15; ap- 
plications for 1960 meetings cannot accepted 
until the fall 1959. 


The Ford Foundation has awarded the follow- 
ing research grants: 


John Atkinson, Gerald Blum, Daniel Miller, and 
Edward Walker, University Michigan, for study 
hypotheses deriving from dynamic clinical psychology 
dealing with human motivations and defense mechanisms. 

John Bowlby, Tavistock Institute Human Relations, 
for study the early phases social development 
children. 

Anna Freud, Hampstead Child-Therapy Clinic, for 
study the early development both normal and mal- 
adjusted children. 

Robert Holt, New York University, for study similar 
that Michigan, but dealing particularly with the 
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interrelationship between emotional and cognitive processes. 

Harold Jones and Jean Macfarlane, University 
California, Berkeley, for follow-up study adults 
whom data for earlier periods are available. 

Aubrey Lewis, University London, for continuing 
study the constitutional bases emotion. 

Paul Meehl and Donald Hastings, University Min- 
nesota, develop better classifications personality 
disturbances. 

Carl Rogers, University Chicago, for study 
the process and the outcome psychotherapies different 
kinds. 

Scott and John Fuller, Roscoe Jackson 
Memorial Laboratory, for combined genetic-biological and 
social-psychological study “personality” development 
animals. 

Robert Sears and Ernest Hilgard, Stanford 
University, for study similar that Michigan, with 
emphasis developmental and psychodynamic studies. 


The James McKeen Cattell Fund has awarded 
the following research grants: 


James Adams, Miami University, for study the 
reliability item analysis techniques function item 
difficulty. 

American Friends Service Committee, for fees for 
consultant psychologists the International Affairs Semi- 

Louise Bates Ames, Gesell Institute Child Devel- 
opment, for study the Rorschach responses young 
children over number years. 

Robert Baldauf, Cedar Rapids Community School 
District, for study certain counseling and motivational 
techniques with underachieving gifted children. 

Helen Davidson and Gerhard Lang, City College 
New York, for study children’s perceptions their 
teachers’ feelings toward them and the relationship 
other variables. 


The National Institute Mental Health has 
awarded the following research grants: 


Shelby Harris and Solomon Weinstock, Lehigh 
University, for experimentation problems involving the 
variability locomotor behavior under stress conditions. 

Kenneth Moyer, Carnegie Institute Technology, 
continue his study the endocrine glands and their 
relation emotional behavior. 


The NIMH announces the support new re- 
search projects psychopharmacology addi- 
tion the currently supported. Single copies 
the list research grants, including brief de- 
scription each project, are available request 
from: National Institute Mental Health; Be- 
thesda 14, Maryland. 


The National Science Foundation has awarded 
the following research grants: 


502 THE AMERICAN PSYCHOLOGIST 


Helmut Adler, American Museum Natural His- 
tory, “Sensory Factors Bird Navigation.” 

Richard Atkinson, University California, Los 
Angeles, “Multi-Person Decision Processes.” 

Brogden, University Wisconsin, “Learning and 
Conditioning.” 

Evelyn Shaw, American Museum Natural History, 
“Development Schooling Behavior.” 

Robert Zajonc, University Michigan, “Selective 
Factors Cognition.” 


The Social Science Research Council has 
awarded the following research grants: 

Solomon Asch, Swarthmore College, for synthesis 
studies independence and conformity. 

Anthony Davids, Brown University, for research 
personality dynamics, level aspiration, and intellectual 
attainment academic setting. 

Clifford Fawl, University Kansas, for completion 
dissertation specifying the conditions turbulent 
experiences children. 

Daniel Miller, University Michigan, for research 
social background and differential reaction conflict. 

Walter Reitman, Carnegie Institute Technology, 
for study the heuristics complex information 
processing. 


The American Institute for Research and the 
University Pittsburgh are developing plans for 
program research measure and describe 
one-twentieth stratified sample 500,000 stu- 
dents currently Grades through and 
follow them for years. This would provide 
immediate description the individual’s talent 
well longitudinal study the various factors 
predictive ultimate educational and vocational 
success, personal satisfactions, and civic contribu- 
tions. John Flanagan the Principal Investi- 
gator, and John Dailey the Program Director. 
Initial grants have been obtained from the United 
States Office Education, the National Institute 
Mental Health, and the Office Naval Re- 
search. Support from other federal agencies 
pending. 


would very much appreciated anyone 
ested the application psychological methods 


‘and knowledge the study history would con- 


tact: Stanley Rudin; Department Psychology, 
Skidmore College; Saratoga Springs, New York. 
“psychohistorical” studies meant such problems 
the following: possible determine the relevant 
prevalence different personality types different 
stages culture’s history? methods for the as- 
sessment personality worked out analogous the 
manner which the Terman group estimated for 


long dead historical personages? “anchor points” 
determined that will permit cross-cultural compari- 
sons the relative incidence different personality 
types different cultures, both past and present? Can 
the artistic productions past civilizations used 
kind projective technique assessing the “modal 
personality” that period? the relative frequencies 
occurrence different personality types, trait popu- 
lations, and modes perception correspond certain 
similar phases the past histories different cultures? 
Such problems have, course, been tackled before, but 
without necessarily framing questions such manner 
that they could stated objectively, quantified, and 
empirically tested. The requester interested ex- 
ploring the possibility such attempt. 


Information needed regarding blind individuals 
serving clinical psychologists: blind individuals 
practicing clinical psychology who are clinical 
psychology training program. Interest knowing 
the settings which they are working, problems they 
may having, and general information regarding their 
effectiveness. Please communicate with: Paul Giv- 
ens; Department Psychology, Birmingham-Southern 
College; Birmingham Alabama. 


Occasionally various psychology departments 
and research establishments, translations sig- 
nificant foreign language articles are prepared 
and duplicated for local circulation. Very rough 
though they often be, such translations represent 
great investment effort and provide consid- 
erable assistance the typical American scholar. 
While the potential users for any given item are 
few, would not appropriate function for 
the American Psychologist publish information 
what translations this type are available? 
start the ball rolling, the Department Psy- 
chology Northwestern University (Evanston, 
nois) willing supply those interested rough 
translations the following classics: 

Jost, Die Assoziationsfestigkeit ihrer 
von der Verteilung der Widerholungen. Psychol., 1897, 
14, 436-472. (Jost’s Laws and II, massed vs. distributed 
practice.) 

und Aussage. Psychol., 1928, 
106, 58-106. (Eight classic studies bias observation 
and recall, frequently cited social psychology texts 
the and 


The Office Services Division the United States 
Civil Service Commission (Washington 25, C.) 
has hand limited number copies the pub- 
lication “Selected References Test Construc- 
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tion, Mental Test Theory, and Statistics,” 


bibliography covering the period from 1929 1949. 
Individuals, libraries, organizations may have 
single copies very small number copies 
the publication, without charge, upon request 
writing the Civil Service Commission, until the 
current supply exhausted. 


The Office Vocational Rehabilitation has avail- 
able limited number copies “Problems and 
Issues Rehabilitation Counseling.” This con- 
sists the papers and discussions the New York 
City APA symposium the same topics. Copies 
may obtained from: Office Vocational Re- 
habilitation; United States Department Health, 
Education, and Welfare; Washington 25, 


The cornerstone the Walter Hunter Lab- 
oratory Psychology was laid May 
part the commencement program Brown Uni- 
versity. The traditions cornerstone laying seem 
changing: this particular cornerstone was 
simply small tablet carrying the date 1958, 
inserted space left for the brick veneer, 
and the building itself was complete except for 
some interior details. fact, the Department 
Psychology scheduled start moving into the 
new laboratory August and should settled 
time the APA meetings. 


The publication the Society for the Psycho- 
logical Study Social Issues, Volume XII, No. 
the Journal Social Issues, “Personality De- 
velopment During the College Years,” edited 
Nevitt Sanford, has recently been given the 
annual award the American Personnel and Guid- 
ance Association. For further information, write 
to: The Association Press; 291 Broadway; New 
York New York; to: SPSSI; Institute for 
Social Research; University Michigan; Ann Ar- 
bor, Michigan. 


conference, sponsored the President’s 
Commitee Traffic Safety, was held Feb- 
ruary Williamsburg, Virginia, for the pur- 
pose developing fresh approaches the problems 
traffic safety research. Summaries the con- 
ference are available from: National Safety Coun- 
cil; 425 North Michigan Avenue; Chicago 11, 
Illinois. 

conference June 12-14 the Duke Uni- 
versity Medical Center, under the chairmanship 


Ewald Busse, was devoted review available 
studies the psychological differences and simi- 
larities between physiologic aging and radiation 
life shortening. 

conference aid state and local school systems 
consider means using psychologists 
schools was held June sponsored the 
Southern Regional Education Board (881 Peach- 
tree Street, N.E.; Atlanta Georgia) under 
grant from the National Institute Mental Health. 

“Some Biochemical and Physical Correlates 
Light and Dark Adaptation” was the Distin- 
guished Faculty Lecture given Phil Shurrager 
May the Illinois Institute Technology 
Chapter the Society Sigma Xi. 

The 1958 Seminar Psychological Theory 
Construction was held July Mon- 
tana State University under the direction Robert 
Ammons. 


Section (Psychology) the American As- 
sociation for the Advancement Science will 
hold its annual program December 
Washington, The program will include four 
symposia the following general topics: Psycho- 
physics, Psychopharmacology, Learning Theory, and 
Neurophysiology and Behavior. addition, sym- 
posium “Early Experience and Imprinting” will 
sponsored jointly with the American Ecological 
Society. Skinner Harvard University will 
give the annual Vice-Presidential Address. For 
further information, write to: Clifford Morgan, 
Secretary, Section (Psychology); AAAS; 1515 
Massachusetts Avenue, N.W.; Washington 

The American Association for Cleft Palate 
Rehabilitation will hold its seventeenth Annual 
1959. For further information, write to: 
Spriestersbach; Department Otolaryngology, 
University Hospitals; Iowa City, Iowa. 

The fifth Annual Meeting the Academy 
Psychosomatic Medicine will held October 
9-11 New York City. For further information, 
write to: Bertram Moss; Suite 1035, East 
Washington Street; Chicago 

The Society for the Scientific Study Sex 
will hold its first Annual Meeting November 
New York City. For further information, write 
to: Robert Sherwin; East 42nd Street; New 
York 17, New York. 
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The APA Division School Psychologists 
will hold professional institute school psychol- 
ogy American University Washington, 
August 25-28. For further information, write 
to: Mary Brantly, Chairman, Professional Insti- 
tute; Oakland Public Schools; 1025 Second Ave- 
nue, Oakland, California. 

The program for the PhD Communications 
the University Illinois has recently been re- 
vised that the student may now specialize either 
the field group-social communication process 
(communications philosophy and policies, public 
opinion and attitude formation, advertising) 
the field individual communication (interper- 
sonal communication, psycholinguistics, linguistics, 
experimental 

The first seminar sponsored Gordon and Far- 
son Associates August “Developing the 
Therapeutic Relationship,” deals with the coun- 
selor-client relationship. For further information, 
write to: Gordon and Farson Associates; 110 South 
Euclid; Pasadena, California. 


Pandharinath Prabhu the Tata Institute 
Social Sciences, Bombay, India, has been elected 
President the Bombay Psychological Associa- 
tion. Prabhu was also elected President the 
Social Psychology Section the forthcoming Indian 
Sociological Conference held early 1959 
Sagar University, Madhya Pradesh, India. 
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The Council Psychoanalytic Psychothera- 
pists, Inc. held its first membership meeting 
New York City Saturday, May 24. This marked 
the inauguration national organization psy- 
choanalysts whose purpose bring together 
one group individuals who come originally from 
three disciplines—psychiatry, clinical psychology, 
and psychiatric social work. Its aim also 
include varying theoretic orientations the field 
human behavior. The following officers were elected 
for the year 1958-1959: Arlene Wolberg, Presi- 
dent; Edward Frankel, President-elect; Warner 
Lowe, Treasurer; Jack Nussbaum, Secretary; and 
Milton Kapit West 85th Street; New York 
24, New York), Corresponding Secretary. 


the invitation the Korean Psychological 
Association, Arthur Coladarci delivered the 
keynote address, “Current Trends American 
Educational Psychology,” the 1958 sessions 
the KPA. 


Psi Chi, National Honorary Society Psychol- 
ogy, announces the re-election Max Meenes, 
Howard University, its National President. 
Three new Council members have also been elected: 
Stanley Ratner (Michigan State University), 
Vice-President, Midwestern Region; Jay Clark 
(University Richmond), Vice-President, South- 
eastern Region; and Sidney Hamilton (North 
Texas State College), Vice-President, Southwestern 
Region. 


American Psychological Association: August 28-Sep- 


tember 1958; Washington, 


For information, write to: 


Roderick Bare 


Southeastern Psychological Association: April 23-25, 


1959; St. Augustine, Florida 


For information, write to: 


Susan Gray 


American Psychological Association Box 232 
1333 Sixteenth Street, N.W. George Peabody College 
Washington Nashville 12, Tennessee 


Midwestern Psychological Association: May 7-9, 1959; 


Eastern Psychological Association: April 1959; Chicago, 


Atlantic City, New Jersey 
For information, write to: 

For information, write to: 

Carl Rush 

Box 252 

Glenbrook, Connecticut 


Farber, Secretary-Treasurer 
Department Psychology 

State University Iowa 

Iowa City, Iowa 


National Society for Crippled Children and Adults: 


Southwestern Psychological Association: April 16-18, 
November 16-20, 1958; Dallas, Texas 


1959; Topeka, Kansas 


For information, write to: For information, write to: 


Beatrix Cobb 
Texas Technological College 
Lubbock, Texas 


National Society for Crippled Children and Adults 
South LaSalle Street 
Chicago Illinois 


American Association for the Advancement Sci- 
Western Psychological Association: April 16-18, 1959; ence: December 26-31, 1958; Washington, 
San Diego, California 

For information, write to: 


F, i tion, ite to: 


Ivan McCollom 
San Diego State College 
San Diego 15, California 


American Association for the Advancement Science 
1515 Massachusetts Avenue, N.W. 
Washington 


$15,000— 
$20,000 
Year for 


Teachers 


You will receive $15,000 $20,000 starting salary 
highly unusual business organization. You will help- 
ing our retail dealers with their merchandising and selling 
techniques and will counsel them toward personal 
ment through their business venture. 


You will represent multimillion dollar company whose 
leadership vitally concerned with dealer success while 
scrupulously respecting dealer independence. 


You need present knowledge business techniques. 
You will given intensive, personal training our home 
office. What expect from you established 
ability communicate, instruct and inspire. shall 
look you not only help our dealers with their imme- 
diate practical problems but assure their emotional 
security well. 


should evident that you will work intellec- 
tually congenial atmosphere with people receptive your 
ideas. Rarely has such new position offered such 
exciting combination executive action, personal respon- 
sibility and professional growth new applications 
your professional talents. 


Please reply only you meet the following 
conditions: 


Graduate work the humanities 
the social sciences. 


Past present employment the 
fields teaching; clinical social 
psychology; sociology anthropology. 


you are clinical field, you must 
have administrative experience; 
teaching, experience the training 
younger members your profession; 
research, responsibility for carry- 
ing out projects the study systems, 
group individual motivation com- 
munity relations. 


Positions require Several areas open Midwest, 
South, Northeast. are most interested 
tween the ages 30-40. replying please send 
only your name and address. shall then submit addi- 
tional information and forms for you complete. 


(NOTE: Please reply Mr. Gordon Sherman, Dept. 
4101 42nd Place, Chicago 32, 
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USED THE 
OBJECTIVE SCIENCE 
BEHAVIOR 


VERPLANCK 


Provides empirical vocabu- 
lary the science human 


and animal behavior 


Familiarizes readers with de- 
velopments the study ani- 


mal behavior 


Clarifies concepts used be- 
haviorists and ethologists 


Price $1.00 


Order from: 


AMERICAN 
PSYCHOLOGICAL 
ASSOCIATION 


1333 Sixteenth Street, N.W. 
Washington 


Everyone About These New Behavioral Books 


YOUR SPEECH 
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PERSONALITY 


ELECTRONIC 
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APPLICATION 
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THE 
INTROVERT 


EGO 
STRUCTURE 
PARANOID 
SCHIZO- 
PHRENIA 


CAL BASES 
PSYCHIATRY 


BEHAVIORAL 
ANALYSIS 


SOCIAL 
PSYCHIATRY 
ACTION 


Therapeutic 
Community 


Dominick Barbara, Jamaica, New York. Stresses the theme that 
the function speech not only for verbal communication but also 
expression the individual’s relationships himself, others 
and groups. Gives the psychiatrist, speech teacher, psychologist 
social worker keener understanding communicative behavior 
appears instantaneously everyday and clinical situations. 


Clinton Brown and Rayford Saucer, Veterans Adm. Hosp., 
Perry Point, Md. presenting electronic theory, circuit design and 
wide variety instrumentation techniques, this book provides the 
features both text and handbook. For research investigators 
experimental psychiatry, psychophysiology, physiology and other fields 
where electronic instrumentation employed for stimulation measure- 
ment response processes. 


Emanuel Hammer, Psychiatric Clinic, Court Special Sessions, 
New York City. Deals with projective drawings primarily from clinical 
viewpoint, both economic diagnostic method actual practice 
and adjunct psychotherapy. Contributors: Lauretta Bender, 
Fred Brown, John Buck Florence Halpern, Molly Harrower, Marion 
Kinget, Sydney Levy, Karen Machover, Margaret Naumburg, Paul 
Schilder, and Edwin Schneidman. 


Ainslie Meares, Melbourne, Australia. Points the way under- 
standing the introvert and his social adjustment. Indicates how the 
assets his personality can developed. Sounds the warning that 
some social reactions bring greater introversion and final schizophrenia. 
The type book the physician will recommend when the relatives 
seek advice about the introvert the family. 


Luise Zucker, Postgraduate Center for Psychotherapy, New York 
City. Carefully examines the problems prognosis, treatment and 
research relation schizophrenic conditions. Provides basis for the 
exploration ego structure and the prediction course illness 
means new dimensions revealed projective tests. (American 
Lecture Psychology) 


Compiled and edited Horsley Gantt, The Johns Hopkins Uni- 
versity, Baltimore. The first published volume Proceedings the 
Pavlovian Society—a society dedicated the study normal and 
abnormal behavior and the causes deviations behavior. Selected 
leaders the field present their experimental studies behavior 
through the use the so-called conditional reflex method. (American 
Lecture Objective Psychiatry) 


David Levy, Columbia Univ, New York City. Attempts raise 
the level clinical thinking about human behavior developing 
organized method analyzing clinical data. classifying and 
analyzing behavior patterns and the situations which they operate 
enables the student search for the “experimental situations” 
that may concealed the medley clinical observations. 


Harry Wilmer, Medical Corps, USNR. Describes the manage- 
ment and behavior changing group acutely disturbed psychiatric 
the admission ward Naval Psychiatric Treatment Center. 

similarities and relevant observations apply the various mental 
hospital pictures this country whole. Covers not only the 
“scientific aspect” but also the “art” group therapy. 


Pub. 1958 
144 pages 
$5.50 


Pub. 1958 
176 pages 
illustrations 


$5.50 


Pub. 1958 
pages 
360 illustrations 
$13.50 


Pub. 1958 
156 pages 
$4.50 


Pub. 1958 
160 pages 
illustrations 


$5.50 


published August 
1958 


368 pages 
illustrations 


$10.50 


published August 
1958 


416 pages 
$9.50 


published July 
1958 
400 pages 
illustrations 


$8.75 


CHARLES THOMAS PUBLISHER 301-327 Lawrence Ave. SPRINGFIELD ILLINOIS 
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PSYCHOLOGY 


Vol. (1958) 


valuable asset research workers who want 
scan and trace relevant new contributions 
with speed and ease.” 
Psycho-Analysis, 38, 1957 


the whole volume learning ex- 
perience whose full results are unreport- 
able.” The Canadian Psychology, 
1957 
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CONTENTS: 


Vision, Riggs 
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Physiological Psychology, Brozek 

Comparaive Psychology, Verplanck 

Developmental Psychology, Sears 

Learning, Lawrence 
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Statistical Methods, Harman 
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Engineering Psychology, Fitts 

The Theory and Technique Assessment, 
Kelly 

Psychotherapy, Snyder 

Counseling, Tyler 

Abnormalities Behavior, Garner 

Social Psychology and Group Processes, Heyns 


Recent Developments Psychology the 
Mintz 


$7.00 postpaid $7.50 postpaid (elsewhere) Author and Subject Indexes: 543 pages 
SALE BY: ANNUAL REVIEWS, INC. GRANT AVE., PALO ALTO, 


Model 228 


Constant Current 
Electronic Stimulator 


The Model 228 instrument for pro- 
ducing controllable reproducible stimu- 
lus living tissue. ideally suited 
furnish controlled stimulation for use 
psychological experimentation. 


The 228 offers many desirable features 
such wide intensity range, constant 
current pulses, standard rectangular cur- 
rent waveform, consistant accuracy, simple 
operation and low price. Write for de- 
scriptive bulletin. 
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NEW. PENETRATING WORKS 
Forward-looking Psychologists 


MOTIVES FANTASY, ACTION AND SOCIETY—edited John 
Atkinson, Associate Professor Psychology, University Michigan. 


This integrated series articles forty-one contributors surveys decade systematic 
research into the direct influence motivation imaginative processes. draws from 
psychoanalytic theory, field theory, learning theory, and the decision-making theory 
economics search valid method for measuring socially significant human motives. 
The range problems which the method here applied has equal the psycho- 
logical literature human motivation. 888 pages $9.75 


READINGS PERCEPTION—edited David Beardslee, Assistant Pro- 
fessor Psychology, Wesleyan University, and Michael Wertheimer, Associate 
Professor Psychology, University Colorado. 


This new collection readings brings together single volume the fundamental materials 
for understanding the psychology perception. These reports original studies, 
written the investigators themselves, retain the excitement first-hand research. They 
explore how are aware the world about us, what basic processes give this knowl- 
edge, and how sensations are turned into organized, meaningful perceptions. Several the 
papers are newly translated into English. 764 pages $8.75 


BODY IMAGE AND Seymour Fisher, Public Health Career Re- 
and Sidney Cleveland, Assistant Chief Psychologist, Houston 


pioneering study that unfolds fascinating glimpse into new area empirical research, this book pre- 
sents series studies dealing with relatively unexplored question: how the individual organizes experi- 
ences having with his body, and how this mode organization (which the authors call “body image”) 
affects his behavior. describes objective method for measuring this variable special scoring Ror- 
schach tests, thematic apperception tests, and drawing techniques. 432 pages $8.50 


TALENT AND SOCIETY—by David McCelland, Alfred Baldwin, Urie Bronfenbrenner 
and Fred Strodtbeck. 


This book tackles one the most pressing questions facing our society today. How can find our future 
leaders early age? this significant study, four eminent psychologists, working under grant from the 
Markle Foundation, have re-explored the entire field talent identification, with careful observation the 
situations under which talent actually develops. The influence family attitude, locality (such farm 
city), economic status, racial and religious background, military service, similar intelligence levels inves- 
tigated and evaluated. 288 pages $3.75 


SIGMUND FREUD AND THE JEWISH MYSTICAL TRADITION—by David Bakan, As- 
sociate Professor Psychology, University Missouri. 


This sound and imaginative study offers novel thesis: “that full appreciation the 
development psychoanalysis essentially incomplete unless viewed against the 
history Judaism, and particularly against the history Jewish mystical thought.” The 
author suggests that Freud’s repeated affirmation his Jewish identity had greater sig- 
nificance for the development psychoanalysis than usually recognized. developing 
these ideas, the book gives detailed background information both Freud and the history 
Judaic thought. 208 pages $5.50 
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